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AGREEMENT
 
Between LIVERPOOL CENTRAL SCHOOL DISTRICT ("District") and UNITED 
LIVERPOOL FACULTY ASSOCIATlON ("Association") to govern the terms 
and conditions of employment and the administration of grievances arising 
there under. 
ARTICLE I 
RECOGNITION AND FAIR PRACTICE 
§1.1	 This Association is the exclusive bargaining agent for all New York 
State certified Teachers employed by the District and generally known 
as Classroom Teachers, ("Classroom" including regular classrooms, 
laboraturies, gymnasiums, auditoriums, studios, libraries, speci.al 
classrooms, etc.) and, in addition, School Psychologists, School 
Counselors, and Guidance Counselors employed by the District 
("Teachers"), School Nurses, all Regular Substitute Teachers ("RSTs") 
hired for 21 or more consecutive work days in one authorized posilion 
and all Physical Therapists, Occupational Therapists, Certified 
Occupational Therapy Assistants ("Therapists"), Speech Teachers, 
and Social Workers. All other personnel employed by the District are 
excluded. 
§1.2	 This Association and the District agree to be guided by the Joint Code 
of Ethics of the New York State Teachers Association and the New 
York State School Boards Association attached hereto as Exhibit A. 
ARTICLE II 
DEFINITIONS 
§2.1	 Administration shall include all supervisory employees of the 
District. (The term "Immediate Supervisor" when used III the 
Agreement, shall refer to a member of the Administration). 
§2.2	 Board shall mean the Board of Education of the District. 
§2.3	 Superintendent shall mean the Superintendent of Schools or his 
designated representative. 
§2.4	 Full-Time Teacher shall be any Teacher who is regularly scheduled 
to be employed on not less than a thirty-five hour per week basis. 
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§2.5 Regular Substitute Teacher shall be a substitute teacher hired for 
twenty-one (21) or more consecutive work days in one authorized 
position. 
§2.6 School Nurse shall be a School Nurse who is regularly employed on 
not less than a forty (40) hour per week basis. 
§2.7 Building Representative shall mean the oHidal representative of the 
Association in each building. 
§2.8 Fiscal Year shall he the period July I through June 30. 
§2.9 School Year shall be the period September 1 through June 30. 
§2.l0 Teacher and School Nurse Work Year shall be that set forth m 
Exhibit B attached hereto. 
ARTICLE III 
COMPENSATION 
§3.l	 Compensation of Teachers, Regular Substitute Teachers and School 
Nurses shall be in accordance vlith the schedules attached hereto and 
made part of this Agreement as Appendices I-X. 
§3.2	 The District shall have the right to pay a Teacher, Regular Substitute 
Teacher or School Nurse at a rate higher than set forth in said 
Schedules. 
§3.3	 Teachers employed from outside the District who receive probationary 
appointments shall begin at a step consistent with their prior service 
in accordance with the following: 
3.3.1	 Step-far-step credit will be granted for each year of prior 
teaching experience up to a maximum of eight (8) years. For 
such outside-District service in excess of eight (8) years, une 
additional year of credit will be given for each Th.·o years, with 
a maximum aggregate allowance under this sub·section of 
twelve (12) years. 
3.3.2	 Effective cluly 1, 2012, step credit shall be granted for military 
service on a basis of one year's step credit for each year of 
military service up to two years of such service. 
§3.4	 Teachers employed from outside the District who receive regular 
substitute teacher (RST) appointments shall begin in accordance with 
the following: 
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3.4.1	 Rcgular Substitute Teachers shall minimally receive a starting 
salary equal to the first stcp of the contractual salary schedule 
and shall not receive "add-ons". 
3.4.2	 Regular Substitute Teachers may only be employed by the 
District in place of a regularly appointed teacher who is 
absent and is expected to return (8 NYCRR 80-5.4). 
§3.5	 Upon appointment, step-for-step salary credit will be granted to 
School Nurses for each year of prior school nurse experience. 
§3.6	 For the 2015-18 agreement, Therapists shall be awarded annual 
salary increases equal to the total percentage increase awarded to 
Teachers, Regular Substitute Teachers and School Nurses. 
3.6.1	 For the 2015-18 agreement, Therapists and Certified 
Occupational Therapy Assistants (COTA's) with seven (7) or 
more years continuous service in the District shall receive an 
additional stipend added to their annual saLary as indicated 
below. Leaves of absence without pay do not interrupt 
continuous service but shall not be added to service credit. 
2015-16 2016-17 2017-18 
$638 $659 $680 
3.6.2	 For the 2015-18 agreement. Therapists and Certified 
Occupational Therapy Assistants (COTA's) with fourteen (14) 
or more years continuous service in the District shall receive 
an additional stipend added to their annual salary as 
indicated below. Leaves of absence without pay do not 
interrupt continuous service but shall not be added to service 
credit. 
2015-16 2016-17 2017-18 
$817 $844 $871 
3.6.3	 For the 2015-18 agreement, Therapi:sts and Certified 
Occupational Therapy Assistants (COTA's) with twenty-one 
(21) or more ycars continuous service in the District shall 
receive an additional stipend added to their annual salary as 
indicated below. Leaves of absence without pay do not 
interrupt continuous service but shall not be added to service 
credit. 
2015-16 2016-17 2017-18
 
$1,008 $1,041 $1,074
 
§3.7	 The District shall give first opportunity to qualified Teachers in the 
Teachers' bargaining unit for such additional employment as may be 
made available by the Dislrict in the areas covered by this Agreement 
which are normal extensions of the teaching process. The 
determination as to qualification shall be made by the District. 
§3.8	 A bargaining unit member who held a position covered by Appendix 
V (Coaching) in the athletic season for a particular sport immediately 
preceding the effective date of retirement shall be considered a 
qualified Teacher and allowed to continue in that coaching position 
for a period of up to three (3) years following retiremcnt. 
§3.9	 Direct Deposit 
The District will provide direct deposit through payroll deduction to 
bargaining unit members. 
ARTICLE IV 
PAID LEAVE OF ABSENCE 
§4.1 Sick Leave 
4.1.1	 Sick leave shall be considered leave due to illness and/or 
quarantine of a Teacher, Regular Substitute Teacher, School 
Nurse or Therapist for illness of a person in the Teacher, 
Regular Substitute Teacher, School Nurse, Therapist's 
immediate family requiring the presence of the Teacher, 
Regular Substitute Teacher, School Nurse or Therapist; or 
death in the Teacher, Regular Substitute Teacher, School Nurse 
or Therapist's immediate family or household. 
4.1.2	 Full-time Teachers, Regular Substitute Teachers, School 
Nurses and Therapists will earn one and one-half days of paid 
sick leave for each month of employment (total days per year 
not to exceed fifteen (15) for 10·month employees, sixteen and 
one half (16-1 /2) for II-month employees, and eighteen (18) for 
12-month employees). 
4.1.3	 On the effective date of cmployment, each Teacher, Regular 
Substitute Teacher, School Nurse and Therapist will be credited 
with the equivalent of one and onc-half (1 ~ 1/2) days sick leave 
for each month of anticipated active employment during the 
first year ill the District. Thereafter, the equivalent of one and 
one-half (1-1/2) days sick leave per month of anticipated 
employment \vill be granted to each Teacher, Regular 
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Substitute Teacher, Sehoul Nurse and Therapist at the 
beginning of the School Year. 
4.1,4	 Unused sick leave in any given year shall accrue to a Teacher's, 
Regular Substitute Teacher's, School Nurse's or Therapist's 
credit up to a maximum of two hundred and twenty (220) such 
days. When a unit member accumulates the maximum 
number of unused sick days (currently 220), he/she shall have 
use of a new fifteen (15) sick days each year thereafter before 
any of the two hundred and twenty (220) accumulated days are 
consumed. Where there is a break in service in excess of one 
(1) calendar year between Regular Substitute Teacher 
appointments, there will be no restoration of accumulated sick 
leavc. 
4.1.5	 The District reserves the right to request a physician's 
certificate to justify use of the sick leave privilege. The 
certificate will be requested before the sick leave terminates. It 
will nonnally be provided by the Teacher's, Regular Substitute 
Teacher's, School Nurse's or Therapist's own physician; 
however, if the District requires an examination by a school­
designated physician, the provisions of Article XIII, Medical 
Examination, would become applicable. 
4.1.6	 A Teacher, Regular Substitute Teacher, School Nurse and 
Therapist who, upon termination of employment, has taken 
sick leave in excess of the number of sick leave days earned in 
accordance with §4.1 will have the difference (based on a per 
diem rate of annual salaryl deducted from final pay. 
4.1.7	 A Teacher, Regular Substitute Teacher, School Nurse or 
Therapist who is unable to perform duties by reason of a 
disability associated with pregnancy or Child-bearing shall, if 
on active duty at the time said disability occurs, be entitled to 
the sick leave benefits provided in Article IV of this Agreement. 
Sick leave benefits, however, ::;hall terminate upon 
commencement of an unpaid leave if so entitled. 
4.1.8	 Ten (I 0) days of accumulated sick leave may be used each year 
for death or illness in the immedialc family or household. 
§4.2	 Sick Leave Bank 
A sick leave bank (the "Bank") is established to provide additional sick 
leave pay to Teachers, Regular Substitute Teachers, School Nurses 
and Therapists whose personal siek leave accumulation becomes 
exhausted, 
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4.2.1	 Committee: A Committee to consist of three (3) persons 
appointed by the President of the United Liverpool Faculty 
Association and two (2) persons appointed by the 
Superintendent of Schools (the "Committee") v.'ill oversee the 
Bank including approval of requests for use of sick leave bank 
credits. The vote of a majority of the entire Committee is 
required to conduct Committee business. Where a conflict of 
interest is perceived, the ULFA President or the Superintendent 
of Schools will, on an ad hoc basis, replace a challenged 
Committee member at the request of the other. 
4.2.2	 Enrollment: Teachers, Regular Substitute Teachers, School 
Nurses and Therapists will be offered an opportunity to enroll 
in the Bank by exec"Uting an enrollment application and 
authorizing the contribution of a day of their sick leave 
accumulation to the Bank. Thereafter, membership in the 
Bank shall be continuous until affirmatively rescinded in 
writing. Contributions to the Bank will be automatic at the 
determination of the Committee when the Bank balance falls to 
fifty (50) days. Teachers, Regular Substitute Teachers, School 
Nurses and Therapists who choose to discontinue their 
participation in the Bank will not be eligible for restoration of 
the contributions they have made to the Bank. 
4.2.3	 Entitlement: Teachers, Regular Substitute Teachers, School 
Nurses and Therapists who are enrolled in the Bank prior to 
the onset of disability leave and whose personal sick leave 
accumulation becomes exhausted may petition the Committee 
at the ULFA office for Bank credits. The Committee will review 
the request and, at the discretion of the Committee, will review 
a statement from the applicant's physician verifying disability. 
Further verification of disability may be required by the District 
at the District's expense. There may be a delay between 
exhaustion of personal sick leave and the onset of Bank 
entitlement. Commencing the day. exclusive of Saturday and 
Sundays, following the delay and depletion of the Teacher's, 
Regular Substitute Teacher's, School Nurse's or Therapist's 
personal sick leave accumulation the Committee shall award 
sufficient Bank credits to maintain the Teacher's, Regular 
Substitute Teacher's, ~chool Nurse's or Therapist's regular 
salary rate for the period of anticipated disability not to exceed 
the conclusion of the current school year or the maximums 
stipulated below. Should the disability persist longer than 
originally anticipated, twenty-day (20) renewals of sick Bank 
credit may be awarded by the Committee. 
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4.2.4	 Maximum Entitlement: The maximum Bank credit to which 
a Teacher, Regular Substitute Teacher, School Nurse or 
Therapist shall be entitled is ninety (90) days in any school 
year, not to exceed a career maximum of three hundred sixty 
(360) . 
4.2.5	 Waiver of Delay: Where a Teacher's, Regular Substitute 
Teacher's, School Nurse's or Therapist's actual sick leave 
accumulation at the onset of disability is 75% or more of the 
Teacher's, Regular Substitute Teacher's, School Nurse's or 
Therapist's maximum possible accumulation the delay period 
would be waived. 
a.	 At the onset of the long term illness, if the member had 75%, 
or more of his/her possible accumulated sick days there 
would be no delay in a move to sick bank days. 
b.	 At the onset of a long term illness, if the member had 50­
74% of his/her possible accumulated sick days there would 
be a 5 day delay in a move lo sick bank days. 
c.	 At the onset of a long term illness, if the member had 25~ 
49%' of his/her possible accumulated sick days there would 
be a 10 day delay in a move to sick bank days. 
d.	 At the onset of a long term illness, if the member had 0-'24% 
of his/her possible accumulated sick days there would be a 
15 day delay in a move to sick bank days. 
e.	 Unit members receiving sick bank days shall be required to 
return one (1) day for every ten (10) used. No member shall 
be required to return more than three (3) sick days per year. 
For example: 
An employee in his/her lenth year of service has been credited 
with one hundred flfty (150) days of sick leave. 
The 50% to 74% threshold represents seventy-five (75) days to 
one hundred eleven (111) days. If a Teacher, Regular 
Substitute Teacher, School Nurse or Therapist had between 
seventy-five (751 and one hundred eleven (111) days at the 
onset of disability, he/ she would have a five day (5) delay 
between the exhaustion of personal sick leave and the onset of 
Bank entitlement. 
The 25% to 49% threshold represents thirty-seven and one half 
(37.5) days to seventy-three and one half (73.5) days. If a 
Teacher, Regular Substitute Teacher, School Nurse or 
Therapist had between thirty-seven and one half (37.5) days 
and seventy-three and one half (73.5) days at the onset of 
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disability, he/she would have a ten day (10) delay between the 
exhaustion of personal sick leave and the onset of Bank 
entitlement. 
The 0% to	 24% mreshold represents ?:ero (0) days to mirt):-six 
(36) days. If a Teacher, Regular Substitute Teacher, School 
Nurse or Therapist had between zero [0, days to thirty-six (36) 
days at the onset of disability, he would have a fifteen day (15) 
delay between the exhaustion of personal sick leave and me 
onset of Bank entitlement. 
Where there are recurrences of a condition leading to a 
disability, whether the delay period was originally imposed or 
waived, me delay period would be waived. 
4.2.6	 Unused Credits: Upon return t.o service. unused Bank credits 
are returned to the Bank. Teachers, Regular Substitute 
Teachers, School Nurses or Therapists with no sick leave 
accumulation will be awarded paid l';ick leave of one and one­
half (1-1 /2) days per month for the duration of the current year 
fTom the Bank. This award is non-cumulative. 
4.2.7	 Appeals: In the event an applicant fOT siek leave credit 
challenges the decision of the Committee, an appcal will be 
heard by a tripartite panel consisting of one (l) person selected 
by the applicant, one (I) person selected by the United Liverpool 
Faculty Association and one (1) person selected by the District. 
The decision of a majority of the panel shall be binding. 
4.2.8	 Reimbursem.ent: Members of me sick leave bank who receive 
bank credits shall be required to reimburse the bank one (1) 
cTedit for every ten (l0) bank credits used. No member shall be 
required to return more than three (3J credits per school year. 
§4.3	 Professional Development Fund 
4.3.1	 EfJeetive July 1, 2013: A District fund of one hundred 
seventy-five thousand dollars ($175,000) shall be 
available for Professional Development on an annual 
basil';. 
4.3.2	 The fund shall be distributed to each school building in 
the District in direct proportion to the individual 
bUilding's student enrollment captured on BEDS day of 
each year. 
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4.3.3 Each building's School Excellence Team (SET) shall be 
tasked vlith detennining how its own professional 
development funds allotted to the building \1,rilt be spent. 
4.3.4 SET shall be made up of the Building Administrator and 
a minimum of seven (7) ULFA members and shall 
operate by consensus as it makes all decisions a bout 
how the financial allotment will be spent. 
4.3.5	 Building allotment money shall not be spent on regular 
salaries of District employees or on common school 
supplies except by memorandum of agreement between 
the District and the ULFA. 
4.3.6	 Building allotment money that is not spent during a 
given school year shall be rolled over and added to the 
follov.:ing year's allotment for use by the building SET. 
The District SET funds shall be capped at three 
hundred fifty thousand dollars ($350,000). 
4.3.7	 ULFA member partiCipatIon in professional 
development offered by the SET shall be voluntary and 
compensated at the In-Service Education rate when 
offered outside the contractual workday. 
§4.4	 Jury Duty 
4.4.1	 A Teacher, Regular Substitute Teacher, School Nurse or 
Therapist required to serve on jury duty on a regular school day 
shall receive for each day thereof his/her regular salary less 
any compensation received for such jury senrice. 
4.4.2	 Expense allowances received in connection v.....:ilh jury servlce 
shall not be construed as compensation. 
§4.5	 Emergency or Personal Business Leave 
4.5.1	 Full-time Teachers, Regular Substitute Teachers, School 
Nurses or Therapists shall be given five (5) working days per 
school year v."ith pay for emergency or personal reasons as set 
forth on the Attendance Transmittal form attached hereto as 
Exhibit c. 
4.5.2	 It is the specific intent of the parties that the leaves provided in 
this section are not granted for the purpose of a "day off' or a 
holiday or to supplement a legal holiday or vacation. Moreover, 
9 
it must be the case that :;uch emergency or personal business 
obligation needs the personal aLtention ofthe Teacher, Regular 
Substitute Teacher, School Nurse or Tberapist and cannot be 
attended to at othcr than normal working hours. Abuse of this 
privilege shall be cause for appropriate disciplinary action. 
4.5.3	 Any unused portion of the leave granted by this section shall 
accumulate to the Teacher's, Regular Substitute Teacher's, 
School Nurse's or Therapist's sick leave credit at the end of any 
School Year in accordance with §4.1A. 
4.5.4	 The Attendance Transmittal Form shall be completed whenever 
possible prior to each of the five (5) personal days. 
4.5.5	 Effective with the 1992-93 school year, if personal leave is 
necessary beyond the fiye (5) working days given per year for 
illness or death in the immediate family, Teachers, Regular 
Substitute Teachers, School Nurses and Therapists will be 
allowed three (3) additional paid days per year from their 
available sick leave upon approval of the Superintendent. 
4.5.6	 Should any differences arise behveen the Teacher, Regular 
Substitute Teacher, School Nurse or Therapist and his/her 
Immediate Supervisor regarding thc correct interpretation of 
this section, either party may consult the Director of Human 
Resources. 
§4.6 Visiting Days 
Visiting days may be permitted with 
during the School Year if within the ap
the 
prov
consent of the Principal 
ed budget allocations. 
§4.7 Other Absences 
Absences for reasons other than those stated above will result in loss 
of pay unless otherwise determined by action of the Board upon 
vlritten request to both the Building Principal and the 
Superintendent. 
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ARTICLE V
 
SABBATICAL LEAVE
 
§5.1 Stipend 
Sabbatical leave may be granted for either a half (1/2) year or a full 
school year. A Teacher on sabbatical leave shall receive one-half (l /2) 
his/her regular annual compensation, whether the leave is for a half 
(1/2) :year or a full school year. Compensation will be in accordance 
with normal pay procedure. 
§5.2	 Guarantee of Continued Services 
5.2.1	 The recipient of a sabbaticallcave must agree to remain in the 
employ of the District for at least one {I) school year following 
his/her return from leave. Effective with the 2007 ~08 school 
year, the recipient of a sabbatical leave must agree to remain in 
the employ of the District for at least two (2} school years 
follo\\<ing his/her return from leave. 
5.2.2	 The recipient of a leave must agree, as a condition of accepting 
leave, that voluntary resignation prior to the expiration of the 
period carries with it the obligation of repayment of a prorated 
portion of the stipend as follows: 
(i)	 Immediately following leave - 100% 
(iiI	 Less than one (1) school year - a prorated portion thereof. 
§5.3	 Service 
A period of sabbatical leave shall be counted as time worked for the 
purpose of determining a Teacher's placement on the appropriate step 
of the basic schedule. 
§5.4	 Discontinuation 
Effective July 1, 2010, sabbaticals will no longer be granted. 
Section 5.2 shan continue in full force for sabbaticals awarded and 
taken prior to July 1, 2010. 
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ARTICLE VI 
PROFESSIONAL DEVELOPMENT GRANTS 
Effective July 1, 2013 the District will provide a total of fIfty thousand 
dollars ($50,000) annually to fund the Professional Development Grant 
Program. Professional grant money that is not spent during a given year 
(July 1 - June 30) shall be rolled over and added to the follov.ing year's 
allotment for distribution; however, the funds shall be capped at one 
hundred lhousand dollars ($100,000). 
§6.1	 Purpose 
The purpose of the Professional Development Grant Program shall be 
to help provide opportunities for development on an annual basis to 
enrich Teachers in their certified fields of work. 
§6.2	 Eligibility 
To be eligible to receive funds through the Professional Development 
Grant Program, Teachers must be tenured in the Liverpool Central 
Schools. 
§6.3	 Fnnding of Grant Proposals 
Grents to fund proposals for professional development ectivities shall 
be awarded by the Professional Development Grant Program 
Committee in an amount not to exceed two thousand five hundred 
dollars ($2,500) for any individual grant request. 
§6.4	 Professional Development Grant Program Committee 
6.4.1	 A Committee Lo consist of two (2) persons appomted by the 
Superintendent of Schools and three (3) persons appointed by 
the President of the United Li.vcrpool Faculty Associdtion shall 
meet by October 1, 2013, to develop the operational details of 
the Professional Development Grant Program, including the 
basic rules and procedures governing the approval and {unding 
of grant proposals. 
6.4.2	 Thc Committee shall publish the basic rules and procedures 
governing the operation of lhe Professional Development Grant 
Program to ell eligible Tea.chers by January 1, 2014, inclUding 
the deadlines and procedures for application and the meLhud 
under which requests for funding will be considered for 
epproval. 
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ARTICLE VII
 
LEAVE OF ABSENCE WITHOUT PAY
 
§7.1 Parental Leave - Teachers and Therapists 
7.1.1	 A leave of absence without pay shall be granted by the District 
tu a Teacher or Therapist for the purpose of childbearing 
and/or child rearing for a period not to exceed two (2) years. 
7.1.2	 A Teacher or Therapist shall give thirty (30) days advance notice 
to the District in writing for such a leave unless emergency 
conditions warrant otherwise. In cases of adoption, such leave 
shall commence upon adoption. 
7.1.3	 The effective date for a Teacher's or Therapist's return from 
such a leave of absence shall be at the beginning of the 
semester unless the District, Teacher or Therapist and the 
Association mutually agree otherwise. The Association shall 
not have the power to veto such an agreement. 
7.1.4	 A Teacher, Regular substituLe Teacher or Therapist who is 
pregnant may continue in active employment as late into 
pregnancy as is desired. 
7.1.5	 A Teacher or Therapist who is unable to perform teaching 
duties by reason of a disability associated with pregnancy or 
child-bearing shall, if on aCLive duty at the time said disability 
occurs, be entitled to the sick leave benefits provided in Article 
IV of this Agreement. Sick leave benefits, however, shall 
terminate upon commencement of an unpaid leave. 
§7.2	 Parental Leave - School Nurses 
7.2.1	 A leave of absence without pay shall be granted by thc District 
to a School Nurse for the purpose of childbearing and/or child 
rearing for a period not to exceed two (2) years. 
7.2.2	 A School Nurse shall give thirL.y (30) days advance notice to the 
District in writing for such a leave unless emergency conditions 
warrant otherwise. In case of adoption, such leave shall 
commence upon adoption. 
7.2.3	 A School Nurse who is pregnant may continue in active 
employment as late into pregnancy as is desired. 
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7.2.4	 A School Nurse who is unable to perform dutic8 by reason of a 
disability associated \J,>1th pregnancy or child-bearing ghall, if 
on active duty at the time said disability occurs, be entitled to 
the sick leave benefits provided in §4.1 of this Agreement. Sick 
lcave benefits, howevcr, shall terminate upon commencemenl 
of an unpaid leave. 
§7.3	 Peace Corps, Vista, Job Corps. Teacher Corps 
7.3.1	 Leave of absencc without pay shall include teaching in such 
public organizations as the above 'With a two-year (2) limit, 'With 
the stipulation that such leave of absence be granted only to a 
Teacher with tenure. 
7.3.2	 A Teacher granted such a leave shall retUTIl at not less than the 
Salary Step hel she would have reached had hcl she stayed in 
the District. 
§7.4	 Exchange Teaching 
Any Teacher may apply for partIcIpation in the teacher exchange 
program such as the Educational Exchange Program of the United 
States Department of Health, Education and Welfare or the United 
States Office of Education. The determination of how DIany and 
which Teachers shall participate in such programs shall rest with the 
Superintendent. A Teacher's tenure, whcn participating in such a 
program, shall operate as it does when a Teacher takes Military Leave. 
§7.5	 Academic Leave 
7.5.1	 Academic leave shall be leave without pay for purposes 
identical with those governing Sabbatical Leave (Article V). 
7.5.2	 Preliminary requests for Academic Leave shall be submitted by 
April 1 'With final requests due by May 1. 
7.5.3	 Acadcmlc leave may be recommended by the Superintendent, 
regardless of the term of previous service by the applicant, and 
is subject to approval of the Board of Education. 
§7.6	 Other Leave Without Pay~ School Nurse. Therapist 
7.6.1	 A leave of absence without pay, not to exceed one {l) year, may 
be granted to a School Nurse or Therapist by the Board of 
Eclucation upon the recommendation of the Superintendent of 
Schools. 
7.6.2	 A School Nurse or Therapist shall give reasonable written noLice 
to the District that such a leave is requested. 
7.6.3	 In the event the length of leave of absence needs to be altered. 
the date of return will be mutually agreed upon between the 
Superintendent of Schools and the School Nurse or Therapist. 
7.6.4	 Leaves of Absence Without Pay for thirty (30) days or less may 
be granted upon the approval of the immediate 
administrator/supervisor and the Superintendent of Schools. 
Longer leaves of absence must be approved by the Board of 
Education. 
7.6.5	 Fringe benefits will not be available during any leaves of 
absence without pay. Upon return from such leave of absence, 
salary and fringe benefits shall he restored. 
7.6.6	 School Nurses or Therapists will continue to gain service credit 
for salary, seniority, sick leave and personal leave purposes for 
anyone leave of absence which is approved for thirty (30) days 
or less. 
7.6.7	 Service credit for salary, seniority, sick leave and personal leave 
purposes will not accrue for employees on leave of absence 
which exceed thirty {30, days. The length of leave will be 
measured from its effective date of commencement. 
§7.7	 Special Two-Year Leave of Absence 
Upon	 written application from a Teacher, a maximum of a two-year 
(2) leave of absence shall be granted under the rules and procedures 
listed below to Teachers who are within two years (2) of retirement. 
The Teacher must be eligible to retire before the end of the second 
year of the leave of absence (the Teacher is vested in the NYSTRS and 
will be fifty-five (55) by the end of or during the second year of the 
leave of absence). 
7.7.1	 Unless otherwise approved by the Superintendent of Schools, 
leaves of this kind will begin with the start of the fall school 
semester and will end on the day the Teacher becomes fifty-five 
(55) years old. 
7.7.2	 The District will initially grant a one-year (1) leave of absence 
without pay. During this leave, the District will conLinue its 
share of health insurance benefits in the same way they would 
for any Teacher on a one-year (1) unpaid leave of absence. 
7.7.3	 By May I of the one~year (I) unpaid leave of absence, when 
Teachers on regular leave of absence have to notify the District 
of their intent to return to their positions, the Teacher on this 
special leave of absence will, upon request, be granted a second 
consecutive unpaid leave of absence upon submission of an 
irrevocable letter of intent to retire when he/she reaches the 
age of fifty-five (55). This fifty-fifth (55 Lh) birthday must be on 
or before June 30 of the school year in which the second 
consecutive unpaid leave of absence takes place. This second 
consecutive unpaid leave of absence win end on the day the 
Teacher becomes fifty-five (55) years old. At this May I 
notification date, the Teacher may alternatively notify the 
District that he/she will return to teaching in the District in the 
upcoming school year. 
7.7.4	 For the duration of the second consecutive unpaid leave of 
absence, the Teacher on leave will pay the ful! amount of 
health/ dental insurance premiums in accordance with 
procedures in operation in the school district. 
7.7.5	 Upon retirement at age fifty-five (55), the Teacher will retire with 
the same retiree health insurance benefits and premium costlS 
. he/she would have been granted if he/she had, in fact, worked 
for the fmal two (2) years rather than been on unpald leave of 
absence. This is assuming that the Teacher meets the Retiree 
Insurance "service requirement" stipulated in §14.5 of the 
Collective Bargaining Agreement prior to the beginning of the 
first year's leave of absence. Time spent on this special unpaid 
leave of absence will not count toward the service requirement 
stipulated in §14.5. 
7.7.6	 Upon retirement at age fifty-five (55), the Teacher will be eligible 
for the available contracL provisions if the Teacher otherwise 
meets the eligibility requirements for these provisions alS 
defined in the Collective Bargaining Agreement. In the case of 
the retirement incentive option, the fmal salary to be used in 
computation will be the final annual salary in effect for that 
Teacher in the school year the first year's leave of absence 
commences or, in the case of a leave of absence beginning on 
or before September 1, the incentive will be computed on the 
annual salary in effect for that Teacher in the school year 
immediately prior to the beginning of the first year of this 
special unpaid leave of absence. 
7.7.7	 Teachers on this special unpaid leave of absence will be barred 
from accepting a paid position in either a public or private 
school system during the leave of absence. 
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§7.8 Salary Schedule Placement Upon Return 
A Teacher, School Nurse or Therapist returning from an unpaid leave, 
whu has worked a semester or more in the school year the leave 
began, shall be entitled to movement to the next step on the Salary 
Schedule. If rehlffi is in the same school year, no such movement 
will take place that year. 
§7.9 Maximum Unpaid Leave Entitlement 
A Teacher shall not be entitled to aggregate more than two (2) school 
years of unpaid leave of absence in any period of five (5) consecutive 
school years. 
7.9.1	 Teachers last employed prior to July 1, 2015 shall begin their 
five (5) consecutive year periods on July 1, 2015. 
7.9.2	 Teachers on unpaid leave of absence prior to September 1, 
2015 shall begin their five (5) consecutive year periods on the 
date of their return to active service. 
7.9.3	 Teachers employed subsequent to July 1, 2015 shall begin their 
fIve (5) consecutive year periods on their effective date of 
employment. 
§7.10 Notice of Intent to Return 
Teachers, School Nurses and Therapists on leave of absence without 
pay will notify the District two (2) months prior to the expiration of 
the leave of their intent to return, or not return, to duty except where 
said leave tenninates during July or August. In such cases, Teachers 
and School Nurses and Therapists will notify the District uf their 
intent not later than the preceding May 1. 
ARTICLE VIII 
GRIEVANCE PROCEDURE 
§8.1	 Declaration of Purpose 
V,/HEREAS, the establishment and maintenance of a harmonious and 
cooperative relationship between the Board of Education and its 
Teachers, Regular Substitute Teachers, School Psychologist~, 
Guidance Cuunselurs, Sucial Workers, School Nurses and Therapists 
is essential to the operation of the schools, it is the purpose of this 
procedure to secure at the lowest possible administrative level, 
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equitable solutions to alleged grievances of Teachers, Regular 
Substitute Teachers, School Psychologists, Counselors, Socio.l 
Workers, School Nurses and Therapists through procedures under 
which they may present grievances free from coercion, interference, 
restraint, discrimination or reprisal, and by which the District and its 
Teachers, Regular Substitute Teachers l School Psychologists, 
GUidance Counselors, Social Workers, School Nurses and Therapists 
are afforded adequate opportunity to dispose of their differences 
without the necessity of time-consuming and costly proceedings 
before administrative agencies and/or in the courts. 
§8.2 Definitions 
8.2.1	 Grievance shall mean any claimed violation, 
misinterpretation, misapplication, or improper application of 
the terms and conditions of this Agreement. 
8.2.2	 Supervisor shall mean any Principal, Associate Principal, 
Assistant Principal, immediate superior, or other 
administrative or supervisory officer responsible for the area 
in which an alleged Grievance arises except for the chief 
executive officer. 
8.2.3	 Superintendent shall mean the Superintendent of Schools or 
other person appointed to act on his behalf. 
8.2.4	 Grievant shall mean any person or group of persons in the 
negotiating unit filing a Grievance. 
8.2.5	 Party in Interest shall mean the Grievance Committee of the 
Association and any party named in a Grievance who is not 
the Grievant. 
8.2.6	 Grievance Committee is the committee created and 
constituted by the United Liverpool Faculty Association. 
8.2.7	 Hearing Officer shall mean any individual or board charged 
with the duty of rendering decisions at any stage on 
Grievances hereunder. 
§8.3 Procedures 
8.3.1	 All Grievances shall include the name and position of the 
Grievant, the identity of the provision of law, this Agreement, 
policies, etc., involved in the said Grievance, the time when 
and the place where the alleged events or conditions 
constituting the Grievance existed, the identity of the party 
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responsible for causing the said events or conditions ifknown 
to the Grievant and a general statement of thc nature of the 
Grievance and thc redress sought by the aggrieved party. 
8.3.2	 Except for informal decisions at Stage 1 (i), all decisions shall 
be rendered in writing at each step of the Grievance 
procedure, setting forth findings of fact, conclusions and 
supporting reasons therefor. Each decision shall be promptly 
transmitted to the Grievant and the Association. 
8.3.3	 If a Grievance affects a group of Grievants and appears to be 
associated with system-wide policies, it may be submitted by 
the Association directly at Stage 2 described below. 
8.3.4	 The preparation and processing of Grievances, insofar as 
practicable, shall be conducted during the hours of 
employment, avoiding interruption of classroom activity and 
avoiding involvement of students in any phase of the 
grievancc procedure. 
8.3.5	 The District and the Association agree to facilitate any 
investigation, which may be required, and to make available 
any and all material and relevant documents, 
communications and records concerning the Gr-ievance. 
8.3.6	 Except as otherwise provided in §8.5.1 (i) and §8.5.1 (ii) a 
Grievant and any Party In Interest shall have the right at all 
stages of a Grievance to confront and cross-examinc all 
witnesses on his own bchalf. 
8.3.7	 No interference, coercion, restraint, discrimination or reprisal 
of any kind will be taken by either party or any other 
participant in the grievance procedure or any othcr person by 
reason of such (irievance or participation therein. 
8.3.8	 Thc form for filing Grievances is annexed to this Agreement 
as Exhibit D. Forms for serving notices, taking appeals and 
making reports and recommendations and other necessary 
documents will be jointly developed by the Board and thc 
Association. The Superintendent shall then have them 
printcd and distributed so as to facilitate operation of the 
grievance procedure. 
8.3.9	 All documents, communications and records dcaling with the 
processing of a Grievance shall be filed separately from the 
personnel files of Grievant. No documcnts, communications 
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or records dealing with the processing of a Grievance shall be 
filed in the personnel files of any participant. 
8.3.10	 Nothing contained herein will be construed as limiting the 
right of any Grievant having a Grievance to discuss the matter 
informally with any appropriate member of the 
Administration and having the Grievance informally adjusted 
without intervention of the Association. In the event that any 
Grievance is adjusted without formal determination pursuant 
to this provision, while such adjustment shall be binding 
upon the Grievant and shall in all respects be final, said 
adjustment shall not create a precedent or ruling binding 
upon either of the parties to this Agreement in future 
proceedings. 
8.3.11	 If any provision of this grievance procedure or any application 
thereof to any Grievant or group of Grievants in the 
negotiating unit shall be finally determined by any court to be 
contrary to law, then such provision or application shall not 
be deemed valid and subsisting except to the extent permitted 
by law, but all other provisions or applications will continue 
in full force and effect. 
8.3.12	 The Superintendent shall be responsible for accumulating 
and maintaining an Official Grievance Record which shall 
consist of the written Grievance, all exhibits, transcripts, 
communications, minutes and/or notes of testimony, as the 
case may be, written arguments and briefs considered at all 
levels other than Stage 1 (i) and all 'WTitten decisions at all 
stages. Official minutes, if requested by either party, shall be 
kept of all proceedings at Stage 4 with expenses thereof 
shared by Board and Association. A copy of such minutes 
shall be made available to the parties promptly after the 
conclusion of hearings at Stage 4. The official Grievance 
Record shall be available for inspection and/or copying by the 
Grievant, the Grievance Committee and the Board, but shall 
not be deemed a public record. 
8.3.13	 The existence of the procedure hereby established shall not 
be deemed to require any Teacher, Regular Substitute 
Teacher or School Nurse or Therapist to pursue the remedies 
here provided and shall not in any manner impair or limit the 
right of any Grievant to pursue any other remedies available 
in any other form provided, however, that should a Grievant 
choose to submit a Grievance to arbitration, that Grievant 
shall be precluded thereafter from initiating an alternative 
course of action with the New York State Public Employee 
Relations Board or the Commissioner of Education if the 
matter is the same as that submitted to arbitration. 
§8.4	 Time Limits 
8.4.1	 Since it is important to good relationships that Grievances be 
processed as rapidly as possible, every effort will be made by 
all parties to expedite the process. The time limits specified 
for either party may be extended only by mutual agreement. 
8.4.2	 No written Grievance will be entertained as described below, 
§8.5.1 (ii), and such Grievance will be deemed waived unless 
WTitten Grievance is forwarded at the first available stage 
within thirty (3D) school days after the Grievant knew of the 
act or condition on which the Grievanee is based. 
8.4.3	 If a decision at one stage is not appealed to the next stage of 
the procedure within the time limit specified, the Grievance 
will be deemed to be discontinued and further appeal under 
this Agreement shall be barred. 
8.4.4	 Failure, at any stage of the grievance procedure to 
communicate a decision to the Grievant, his/her 
representatives, and the Association \Vithin the specified time 
limit shall permit the lodging of an appeal at the next stage of 
the procedure within the time which would have been allotted 
had the decision been communicated by the final day. 
8.4.5	 In the event a Grievance is filed on or after June 1, every effort 
shall be made to settle the Grievance by June 30. 
§8.5	 Stages 
8.5.1	 Stage 1 . Supervisor 
(il	 A Grievant having a Grievance will discuss it with his/her 
Supervisor, either directly or through a representative, 
with the objective of resolving the matter informally. The 
Supervisor will confer with all Parties In Interest but, in 
arriving at his/her decision, will not consider any 
material or statements offered by or on behalf of any such 
Party In Interest with whom consultation has been had 
without the Grievant or his/her representative present. 
(ii)	 If the Grievance is not resolved infonnally, it shall be 
reduced to writing and presented to the Supervisor. 
Within five (5) school days after the written Grievance is 
presented to him/her, the Supervisor shall, without any 
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further consultation with the Grievant or any Party In 
Interest, render a decision thcrein, in writing, and 
present it to the Grievant, his/her representative, and the 
Association. 
8.5.2	 Stage 2 - Superintendent 
(i)	 If the Grievant initiating the Gricvancc is not satisfied 
""i.1h the written decision at the condusion of Stage 1 and 
wishes to proceed further under this grievance 
procedure, the Grievant shall within five (5) school days 
present the Grievance to the Association's Grievance 
Committee for its consideration, and the Association 
shall notify the District. 
(ii)	 Ifthe Grievance Committee detennines that the Grievant 
has a meritorious Grievance, then it will file a written 
appeal of the dccision at Stage I with the Superintendent 
within ten (10) school days after the Grievant has 
received such written decision. Copies of the writtcn 
decision at Stage 1 shall be submitted with the appeal.
, 
{iii}	 Within five (5) school days after receipt of the appeal, the 
Superintendent shall either hold a hearing with the 
Grievant and the Grievance Committee or its 
representatives and all other Parties In Interest or notify 
the Grievant and the Grievance Committee in writing that 
he/she elects not to hold such hearing. If the 
Superintendent so elects not to hold the hearing, his/her 
notification to that effect shall constitute a decision 
denying the Grievancc. 
{iv)	 If a hearing on the matter is held, the Superintendent 
shall render a decision in writing to the Grievant, the 
Grievance Committee and its representative, within five 
(5) schuol days after the conclusion of the hearing. 
8.5.3	 Stage 3 - Board of Education 
(iJ	 If the Grievant and the Association are not satisfied with 
the dcci-sion at Stage 2, the Grievance Committee will file 
an appeal in writing with the Board v,rithin ten (10) school 
days after receiving the decision at Stage 2. The Official 
Grievance Recurd mainLained by the Superintendent 
shall be available for the use of the Buard. 
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(ii)	 Within ten (10) school days after receipt of an appeal, the 
Board shall hold a hearing on the Grievance. The hearing 
shall be conducted in executive session. 
(iii)	 Wit.hin ten (10) school days after the conclusion of the 
hearing, the Board shall render a decision in writing on 
the Grievance. 
8.5.4	 Stage 4 ~ Arbitration 
(i)	 After such hearing, if the Grievant and/or Association arc 
not satisfied "':ith the decision at Stage 3, and the 
Association detennines that the Grievance is meritorious 
and that appealing it is in the best interests of the school 
system, it may submit the Grievance to arbitration by 
written notice to the Board within fifteen (15) school days 
of the decision at Stage 3. Arbitration hereunder shall be 
pursuant to the Voluntary Arbitration Rules and the 
American Arbitration Association. 
(ii)	 Within ten (10) school days after such written notice of 
submission to arbitration, the Board and the Association 
will agree upon a mutually acceptable arbitrator 
competent in the area of the Grievance, and will obtain a 
commitment from said arbitrator to serve. 
If the parties are unable to agree upon an arbitrator or to 
obtain such a commitment within the specified period, 
either party may request appointment of an Arbitrator 
under the Voluntary Labor Arbitration Rules of the 
American Arbitration Association. 
(iii)	 The arbitrator's decision will be in writing and will set 
forth his fmdings of fact, reasoning and conclusions on 
the issues. 
(iv)	 The arbitrator shall have no power or authority to make 
any decision which requires the commission of an act 
proh ibited by law or which is violative of the terms of this 
Agreement, nor add to, subtract from or modify any of 
the provisions of this Agreement. 
(v)	 The decision of the arbitrator shall be tinal and binding 
upon all parties. 
(vi)	 The costs of the services of the arbitrator, including 
expenses, if any, will be borne equally by the Board and 
the Association. 
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ARTICLE IX
 
SUPERVISION
 
§9.1 Per50nnel File 
9.1..1	 The official personnel file for each Teacher, Regular Substitute 
Teacher, School Nurse and Therapist shall be maintained by 
the District Human Resources Office. A duplicate of this file 
shall be retained by the Immediate Supervisor. 
9.1.2	 Said personnel file shall contain records, reports, 
recommendations, and correspondence between the Teacher, 
Regular Substihlte Teacher, School Nurse or Therapist and 
the District subsequent to employment. One copy of said 
records, reports, recommendations and correspondence shall 
be distributed to each of the following: (1) Teacher, Regular 
Substihlte Teacher, School Nurse; or Therapist (2) Supervisor; 
(3) District Human Resources Office. 
9.1.3	 A Teacher, Regular Substitute Teacher, School Nurse or 
Therapist may inspect such personnel file upon request and 
make copies of any material found therein at a cost not to 
exceed ten cents ($.10) a page. 
9.1.4	 Pre-employment and confidential information shall not be 
considered part of such personnel file. 
9.1.5	 No complaint shall be placed in the Teacher's, Regular 
Substitute Teacher's, School Nurse's or Therapist's me 
without his/her knowledge and an opportunity to make a 
wrillen stalement of explanation to be attached. 
9.1.6	 The personnel file also includes an electronic version of 
teacher evaluations and overall teacher composite scores. 
Only teacher evaluations and overall teacher composite scores 
that are stored in a jointly approved system (i.e., OASYSj will 
be considered official mes. 
§9.2 Evaluatiou 
9.2.1	 The purpose of having Teacher, Regular Substitute Teacher, 
School Nurse and Therapist Evaluation is to help them 
improve their skills and to compile adequate information to 
validate decisions concerning continu8tion or termin8tion of 
employment in the District. 
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9.2.2	 Every Teacher, Regular Substitute Teacher, School Nurse and 
Therapist upon employment or upon change of assignment 
shall be furnished with a list of Duties and Responsibilities. 
9.2.3	 Teachers will be observed according to the Annual 
Professional Performance Review (APPR) Cycle (Exhibit Pl. 
Probationary Teachers:	 Three (3) classroom observations 
(two (2) formal observations and 
one (I) walkthrough) per year for 
the probationary period prior to 
the awarding of tenure. 
Tenured Teachers:	 Two (2) classroom observations 
(one (l) formal observation and 
one (1) walkthrough) per year. 
9.2.4	 Classroom Observation Fonn - The Formal Teacher 
Obse:r.'ation Form Template (Exhibit E) contained in the APPR 
Plan shall be completed based on Domain I: Planning and 
Preparation, Domain 2: The Classroom Environment, and 
Domain 3: Instruction all of which are included within the 
Teacher Reflective Rubric and used primarily as a basis for 
discussion and collaboration with Teachers and Regular 
Substitute Teachers. 
Probationary Teachers: 
a.	 One formal observation shall occur by November 15th, one 
walkthrough by January 15, and the second formal 
observation by April 30th as prescribed in the Annual 
Professional Performance Review (APPR) Cycle (Exhibit Pl. 
The purpose of the Pre-Observation Conference Guide for 
Formal Observations (Exhibit N) shall be for the teacher 
and administraror to engage in a meaningful conversation 
tbat highlights specific aspects of the lesson, program or 
class environment that the teacher would like the 
administrator to observe The Lesson Plan for Formal 
Teacher Observations (Exhibit M] will be completed and 
submitted to the Supervisor prior to the pre-observation 
conferences. 
b.	 Observation reports shall include issues discussed at the 
pre-observation cOllferences. 
c.	 A post-observation conference for Probationary Teachers 
will be held for the purpose of the teacher and 
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administrator to engage in a meaningful conversation that 
highlights specific aspects of the lesson, program or class 
environment that was observed for the formal evaluation 
(Exhibit 0). 
d.	 Nothing herein shall be construed to prohibit additional 
unannounced classroom observations of Probationary 
Teachers which will not require pre-observation or post­
observation conferences. 
Tenured Teachers: 
a.	 One formal observation and/ or one walkthrough are 
completed by January 15th and/or April 30th as 
prescribed in the Annual Professional Performance Review 
(APPR) Cycle (Exhibit Pl, The purpose of the Pre­
Observation Conference Guide for Formal Observations 
(Exhibit N) shall be for teacher and administrator to engage 
in a meaningful conversation that highlights specific 
aspects of the lesson, program or class environment that 
the teacher would like the administrator to observe. The 
Lesson Plan for Formal Teacher Observations (Exhibit M) 
will be completed and submitted to the Supervisor prior to 
the pre-observation conferences. 
b.	 Observation reports shall include issues discussed at the 
pre-observation conferences. 
c.	 A post-observation conference for Tenured Teachers will be 
held for the purpose of the teacher and administrator to 
engage in a meaningful conversation that highlights 
specific aspects of the lesson, program or class 
environment that was observed for the formal evaluation 
(Exhibit 0). 
d.	 Nothing herein shall be construed to prohibit additional 
unannounced classroom observations of Tenured 
Teachers which will not require pre-observation or post­
observation conferences. 
9.2.5	 Reflective Rubric Conference - The Reflective Rubric 
Conference offers the teacher and evaluator the opportunity 
to review Domains 1 through 4 (Exhibit L), and the 
corresponding Elements of each Domain, and determine how 
the evidence and artifacts relate to each category. The rating 
bands will be reviewed simultaneously with the rubric 
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(Exhibit L) and evidence; and ratings will be assigned through 
a collaborative process between administrator and teacher. 
Probationary Teachers: 
a.	 Reflective Rubric and Progress to Tenure Conference due 
by June 1 and Tenure Recommendation and Reflective 
Rubric Conference (when applicable) due by April 30 as 
prescri bed in the Annual Professional Performance Review 
(APPRI Cycle (Exhibit PI. 
Tenured Teachers: 
a.	 Reflective Rubric Conference due by June 1 as prescribed 
in the Annual Professional Performance Review (APPR) 
Cycle (Exhibit PI. 
Regular Substitute Teacher: 
a.	 Where a Regular Substitute Teacher is appointed to serve 
for one (1) semester or more, such Regular Substitute 
Teacher shall receive a formal observation on or before 
January 15th or May 1st. 
9.2.6	 Tenure Recommendation Reports - These arc confidential 
in nature. The statements contained in them shall reflect the 
overall performance of the Teacher. Unless there are 
extenuating circumstances, the statements should be 
consistent with those contained in the Teacher Observation 
Forms and Reflective Rubric Conference. These reports will 
be reviewed by the Board of Education twice annually, once 
no later than November 1 and once no later than February 1, 
and shall be included in the offIcial personnel file. 
9.2.7	 Reflective Rubric - The purpose of this rubric is to assist 
teachers and other non-teaching specialists to develop as 
professionals. It is a professional tool for teachers and 
administrators to use as a common reference point to guide 
discussions of teacher performance and student learning. It 
specifically addresses areas hereto referred to as domains of 
planning and preparation, classroom environment, 
instruction and professional responsibilities. It will be 
distributed to all teachers and non-teaching specialists at the 
beginning of each school year. The conference to discuss the 
reflective rubric \vill be held on or before June 1 of each school 
year. 
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9.2.8	 The School Nurse or Therapist Supervisory/Evaluation 
Report shall be eomprehensive in narure and based on first­
hand observations as well as the School Nurse's and 
Therapist's general performance in canying out assigned 
duties and responsibilities. Statements contained in these 
reports shall point out strengths and weaknesses, if any, and 
if necessary offer suggestions for improvement. The Report 
shall be discussed with the School Nurse or Therapist. The 
School Nurse or Therapist shall then initial the Report to 
indicate that it has been read. The School Nurse or Therapist 
'Will then have the right to submit a written personal 
statement relative to the contents of the Report. The Report 
shall be written and submitted to the School Nurse or 
Therapist on ur before March 15th of each school year. 
9.2.9	 Each School Nurse or Therapist who is to be terminated fur 
any reason shall be provided with at least two (2) weeks notice 
of such termination. No permanent School Nurse or Therapist 
(one who has completed the probationary period) shall be 
dismissed from employment with the District except for "Just 
Cause". 
9.2.10	 Suggestions, with reference to changes of the form and 
content of evaluation reports as well as the procedure by 
which they will be administered, will be solicited from the 
Association Executive Committee. Copies of thc Classroom 
Pre-Observation Conference Form, Lessun Plan Fonnal, 
Teacher Observation Form, Post-Conference Form, and 
Teacher Reflective Rubric are attached hereto as Exhibits N, 
M, E, 0, and L respectively. Placement of forms in the official 
personnel me is noted at the top of each form. 
9.2.11	 All monitoring or observation of the perfurmance of a Teacher, 
Regular Substitute Teacher, School Nurse or Therapist shall 
be conducted openly. No electronic recording devices (audio 
or video) will be uscd for the purpose of evaluation without 
the express written consent of thc Teacher, Regular 
Substitute Teacher, Schuul Nurse or Therapist and the 
Building Representative. The Building Representative shall 
not have the power to veto a consent given by the Teacher, 
Regular Substitute Teacher, School Nurse or Therapist. 
9.2.12	 Each of thc formal obseIvfltions required shall be follo\ved 
within ten {IO} schuul days by a personal conference between 
the obseIver and Teacher ur Regular Substitute ':'cachcr for 
the purpose of a collaborative cunference and tagging of 
evidence. 
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9.2.13	 Any Teacher Observation Form or Report which indicates that 
a Teacher or Regular Substitute Teacher has a need to 
improve skills will be accompanied by written suggestions 
intended to assist the Teacher or Regular Substitute Teacher 
in improvement of performance. If the need for improvement 
arises, for a Non-Tenured Teacher or Regular Substitute 
Teacher, a Professional Growth Assistance Plan (PGAP) or a 
Teacher Improvement Plan (TIP) will be written, monitored, 
and the concerns revisited. For Tenured Teachers, a 
Professional Growth Assistance Plan {PGAPj or Teacher 
Improvement Plan (TIP) will be written. In all instances the 
need, content, and monitoring of these plans will involve 
conversations between representatives of the ULFA and the 
District. 
§9.3 Mentor Program 
9.3.1	 A tenured Teacher can participate in the Mentor Program. 
9.3.2	 By June 1 of the School Year preceding that in which the 
mentorship is to occur, the tenured Teacher will submit the 
Mentor Program Form (Exhibit I) to his or her Supervisor. 
9.3.3	 By July 1, the Supervisor will determine if the mentorship will 
be approved and will return the approved form to the tenured 
Teacher or will schedule a meeting with the Teacher to discuss 
the reasons for non-approval. 
9.3.4	 Approved Mentors agree to serve as a Mentor for one school 
year. In the event that approved Mentors are not matched 
with Mentees, they agree to serve for the school year as a 
resource to Mentees within their building/department, 
sharing or demonstrating best practices in teaching. 
9.3.5	 Approved Mentors agree to attend a two (2) day paid training 
program in late August. Future training requirements for the 
Mentor Program v.rill be determined annually by the Mentor 
Program Steering Committee. 
9.3.6	 On or before June 1 of the mentorship year, approved Mentors 
will complete the Reflection of Experience portion of the 
Mentor Program Form (Exhibit I). 
9.3.7	 The completed Exhibit I may be included as evidence for that 
year's Annual Professional Performance Review. 
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9.3.8	 As part of the commitment to Mentees, Mentors will also be 
entitled to the substitute costs for two (2) release days during 
the school year. These days may be used at the discretion of 
Mentors and are intended to allow time for Mentors to perform 
his/her own professional responsibilities outside of the 
mentoring role, including visitations, conferences, classroom 
planning, etc. 
§9.4 Probationary Teachers 
9.4.1	 Each Probationary Teacher who is not to be reemployed for 
the following School Year must be so notified by May 1st of 
the current year. 
Such notification shall not be required in situations involving 
an abolition of positions covered by Section 2510 of the 
Educational Law. 
Further, both parties recognize tbe importance of and will 
work towards prompt notification of those Teachers whose 
positions have been formally abolished by lhe Board of 
Education. Towards this end, the parties, through their 
designated representatives, will meet to establish appropriate 
parameters. 
9.4.2	 No later than four (4) months before the end of the 
probationary period, the District shall notify the Teacher in 
writing if said Teacher is not to be recommended for tenure 
appointment. 
§9.5 Decision for Continued Employment 
The decision for continued employment of Teachers, Regular 
Substitute Teachers, School Nurses and Therapists will be consistent 
with the facts. 
§9.6 Performance of Duties 
If a Teacher's, Regular Substitute Teacher's, School Nurse's or 
Therapist's performance of duties is unsatisfactory but correctable, 
lhe District shall, prior to taking disciplinary action, inform the 
Teacher, Regular Substitute Teacher, School Nurse or Therapist in 
writing, of the nature of the dissatisfaction and the suggested 
corrective action. 
§9.7 Finallntervlew 
9.7.1	 Any Teacher, Regular Substitute Teacher, School Nurse or 
Therapist whose employment is terminated, for any reason, 
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by the Teacher, Regular Substitute Teacher, School Nurse or 
Therapist or (he Districl may, upon request, obtain a final 
interview with the Building Administrator and/or the 
Superintendent. 
9.7.2	 All forms and information available to the District applicable 
to termination of employment will be available during said 
final interview. 
§9.8 School Nurse and Therapist Layoff and Recall 
9.8.1	 School Nurses and Therapists will be laid off in accordance 
with their seniority as a School Nurse or Therapist with the 
least senior School Nurse or Therapist to be laid off first. The 
order of layoff shall be in accordance with the following 
employment status: 
Temporary First 
Probationary 
Permanent Last 
9.8.2	 Seniority shall be defined as the length of continuous, 
uninterrupted employment as a School Nurse and/or 
Therapist measured from the effective date of employment as 
a School Nurse and! or Therapist. Unpaid leave will not be 
considered interrupted employment. However, time spent on 
unpaid leave of absence shall not be credited to seniority. 
Part-time employment shall be credited on a prorated basis of 
full-time employment. 
9.8.3	 A School Nurse or Therapist who is laid off will be placed on 
a preferred eligible list and entitled to reeall to a pennanent 
part-time, full-time or temporary vacancy in order of seniority 
with the most senior School Nurse or Therapist to be recalled 
first. The preferred eligibility list status shall expire four (41 
years from the effective date of layoff. School Nurses or 
Therapists who decline to accept a recall to a permanent fu!l­
time vacancy will lose their preferred eligible list rights and 
such declination will be deemed a resignation of employment 
effective the date of declination. 
ARTICLE X 
WORKING CONDITIONS 
§10.1 Emergency School Closing 
10.1.1	 The District will use its best effort to give notice of emergency 
school closings to the Syracuse radio stations by 6:30 a.m. 
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10.1.2	 On days when school is closed for emergency reasons, 
Teachers, Regular Substitute Teachers. School Nurses or 
Therapists will not be expected to report for work except on a 
voluntary basis. However, if conditions under which schools 
were closed improve, they are encouraged to report to their 
respective buildings and carry on such activities as planning, 
record keeping, organizing materials and housekeeping 
chores. 
10.1.3	 Where excessive snow days or other emergency closings cause 
a reduction in pupil days below the State required 180, it is 
understood that Teachers, Regular Substitutes and School 
Nurses will work the necessary number of extra days 
scheduled for pupils during vacation periods without 
additional compensation. The question as to which days shall 
be "made up" shall be determined by the District after notice 
to the staff. The Association shall have the right to consult 
with the District on the rescheduling of the days. 
§1O.2 CIa•• Size 
The District will endeavor to achieve an average class SlZe of 
approximately twenty-five (25) pupils. 
§10.3 Promotional Positions and Voluntary Lateral Transfers 
10.3.1	 All permanent openings for teaching and school nurse and 
therapist positions within the District and for administrative 
and supervisory positions shall be posted in conspicuous 
locations in each school, the Administrative Office and the 
Educational Communications Center for ten (10) days prior to 
the filling by the Board of Education of such opening{s) on a 
permanent basis. All qualified Teachers, Regular Substitute 
Teachers and School Nurses and Therapists shall be given an 
adequate opportunity to make application for such positions. 
An endeavor will be made to extend the courtesy of an 
interview to them. 
10.3.2	 Where less than thirty (30) days notice of vacancy is received 
by the District, the requirement to post the notice of vacancy 
is waived. 
10.3.3	 Incumbent Regular Substitute Teachers who hold the 
appropriate certificate and who make proper application will 
be considered for teaching vacancies. The District retains the 
unfettered discretion to make hiring determinations. 
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§10.4 Teacher's School Day 
10.4.1	 The Teacher's and Regular Substitute Teacher's school day 
shall normally begin thirty (3-0) minutes before the children's 
school day and extend fifteen (15) minutes beyond the 
children's dismissal lime. The Teacher's and Regular 
Sub8titute Teacher's normal day shall be seven and onc 
quarter (7-1/4) hours inclusive except as otherwise scheduled 
at the reasonable discretion of the Administration. 
10.4.2	 Effective July 1, 1993, the elementary Teacher's day shall 
include within the seven and one quarter (7-1/4) hour school 
day a thirty-five (35) minute meeting period free of 
instructional or supervisory duties prior to the arrival of the 
children in the morning. This meeting period shall be in 
addition to the "uninterrupted daily preparation period" cited 
in Section 10.9.1 of this agreement. 
10.4.3	 This thirty-five (35) minute meeting time will normally be used 
for grade level team planning meetings, cross grade level 
planning meetings, meetings with special area teachers and 
special education teachers, child study team meetings, 
meetings with school or district counselors, social workers, or 
psychologists, building council meetings, meetings with 
instructional coaches, meetings with other school or district 
personnel, and other meetings deemed necessary by the 
teacher. 
§10.5 School Nurse's Work Day 
The School Nurse work day shall nonna!ly be eight (81 hours, 
inclusive of a thirty-minute (30) daily lunch period. Attendance at 
building staff meetings related to student health servIces, 
departmental meetings, and kindergarten registration nights, when 
requested, is considered to be part of the nonna! work day of School 
Nurses and is not subject to additional compensation. 
Work beyond the Nurses' normal work day shall be compensated at 
the Nurses' straight hourly wage based on the following formula: 
Hourly Rate = Nurse's Annual Salary Rate 
1600 Hours 
§ 10.6 Therapist Work Day 
The Therapist work day shall normally be seven an.d one quarter (7­
1/4) hours, inclusive of a thirty-minute (30) lunch period. In 
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addition, the therapist shall be permitted to schedule an 
uninterrupted daily preparation of not less than thirty (30) minutes 
free of duties wilh the approval of placement within the daily schedule 
by the supervising administrator. 
§ 10.7 Teacher, Regular Substitute Teacher. School Nurse and Therapist 
Facilities 
The Board shall make available in each school" onc (I) room which 
shall be used as a faculty lounge. 
§10.8 Teacher Assignment, Transfer and Reduction of Staff 
10,8.1	 Teachers shall not be assigned except temporarily and for 
good cause, outside the scope of their teaching certificates or 
their major or minor fields of study. 
10.8.2	 Any Teacher who will be affected by change of grade level 
assignment in the elementary schools or change of subject 
area in the secondary grades will be notifIed and consulted by 
the Principal as soon as practicable and under normal 
circumstances before the end of the School Year. Such 
changes \\,"il1 be voluntary as far as possible. 
10.8.3	 In the event that within the system it becomes necessary to 
transfer Teachers from one building to another, or from one 
tenure area to another within the building, the following 
procedure will be followed: 
(i)	 The District shall seek volunteers for such transfers from 
within the building affected. 
a.	 An affected building is one in which Teacher 
transfers are necessary because a need to reduce 
staffmg cannot be accommodated by nonnal staff 
atlrition. 
b.	 A volunteer can only be a Teacher in an affected 
building. 
1)	 For the purposes of implementing the 
language of this section, all Teachers 
assigned to a building to be closed shall be 
referred Lo as volunteers with the 
undersLanding that said TeaChers are being 
involuntarily transferred. 
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2)	 Any volunteer can withdraw his/her 
volunteer status and eler:t to remain in 
his/her current building. 
(ii)	 Those Teachers. who request transfer will be given first 
preference for the opeJ1. position. 
a.	 Qpen Position 
1)	 Any new position!s) in the building(s) that 
did not exist at that grade level in that 
building{s) during the prior school year and 
any additional position(s.) in a building that 
did not exist in that building(s) during the 
prior school year. 
2)	 Any vacancy in a building that is not an 
"affected" building caused by retirement, 
death, resignation, termination, 
abandonment of a position, or layoff 
(exces.sing) that occurs in the last three (3) 
months of the school year or during the 
summer prior to the implementation of the 
selection procedure and that will be filled by 
a pennanent appointment in the following 
school year. 
If a "vacancy", as defined, occurs in an 
"affected" building, that vacancy shall be 
utilized to reduce the number of least senior 
Teachers and/or volunteers eligible to be 
transferred. 
3)	 An open position is not a position that is 
encumbered by a Teacher who is on an 
approved leave of absence. 
4)	 Before any positions are declared to be open 
positions, the District, by June 1st, shall 
determine its staffing requirements for each 
building based upon the requirements to fill 
the positions presently in each building in 
each grade level and project the 
requirements within the same grade levels 
for the forthcoming school year. 
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a) If there are fewer K-6 positions within 
an elementary building with no 
corresponding reduction in staff, then 
the provisions of §IO.8.3 of the 
collective bargaining agreement shall 
apply. 
b) If there are fewer subject area 
pOSltlOns in a middle school with no 
corresponding reduction in staff, then 
the provisions of §IO.8.3 of the 
collective bargaining agreement shall 
apply. 
c) If there are fewer subject area 
positions in the high school houses 
with no corresponding reduction in 
staff, then the provisions of§10.8.3 of 
the collective bargaining agreement 
shall apply. 
d) If there are the same number of K-6 
positions in an elementary building, 
albeit at different grade levels, the 
building principal shall make 
adjustments 'With existing building 
staff in accordance with § 10.8.2 of the 
collective bargaining agreement and 
the respective tenure rights of 
Teachers. 
el If there is the same number of 
positions in each subject area in the 
middle school, the building principal 
shall make adjustments with existing 
building staiT in accordance with 
§10.8.2 of the collective bargaining 
agreement and the respective tenure 
rights of Teachers. 
f) If the same number of positions exist 
in each subject area in the high schaal 
houses, the executive principal of the 
high school shall make adjustments 
with existing building staff in 
accordance wilh §10.8.2 of the 
collective bargaining agreement and 
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the respective tenure rights of 
Teachers, 
g)	 If there are mure K-6 positions within 
an elementary school, then: 
1)	 If it is necessary to transfer 
Teachers from one building to 
another, the provisions of 
§10.8.3 of 'the collective 
bargaining agreement as set 
forth herein will apply; or 
2)	 If it is not necessary to transfer 
Teachers from one building to 
another, then the provisions of 
§10.3 of the collective 
bargaining agreement shall 
apply. 
h)	 If there are more subject area 
positions at the middle school, the 
provisions of §10.3 of the collective 
bargaining agreement as set furth 
herein shall apply. 
il	 If there are mure subject area 
positions in the high school houses, 
then: 
1)	 If it is necessary to transfer 
Teachers from one building to 
another, the provisions of 
§10.8.3 of the collective 
bargaining agreement shall 
apply; or 
2)	 If it is not necessary to transfer 
Teachers from one building to 
another, the provisions of § 10.3 
shall apply. 
b. Teachers Who Request Transfer 
1)	 If there are new teaching positions assigned 
to a building and there are Teacher(s) in the 
existing buildings who would have to be 
involuntarily transferred due to a more 
senior Teacher on a previously approved 
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(iii) 
{iv) 
leave of absence, such new position 
transferred into the building shaH be 
designated as "encumbered" by a person on 
a leave of absence and the Teacher(s) who 
would have been placed involuntarily in the 
pool shall be permitted to remain in his/her 
building. 
If there are more requests for transfer than there are open 
positions, those Teachers with the greatest seniority 
within the system will be given first preference. 
a.	 Seniority within the system shall mean the total 
continuous District service in a position covered by 
this collective bargaining agreement, as shown by 
the Board of Education minutes. Such service 
shall include all Regular Substitute Teaching 
Service. 
1)	 Unpaid leaves of absences shall not be 
included in the computation of such service, 
but such unpaid leaves of absences shall not 
constitute a "break" in continuous service. 
2)	 Paid leaves of absence, including sabbatical 
leaves, shall be included in the computation 
of total eontinuous District service, at full 
credit, and shall not constitute a "break" in 
service. 
3)	 Service rendered for the District in any 
position not covered by this collective 
bargaining agreement, even if rendered while 
on an approved or "de facto" leave of absence 
from a permanent teaching position, shall be 
treated as an unpaid leave of absence. 
If there are not enough requests for transfer to meet the 
District's needs, the Teacher with the least seniority in 
the tenure area(s) at the elementary level or the Teacher 
with the least seniority in the subject area at the 
secondary level in the building affected will be the one 
transferred. 
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a. 
b. 
c. 
d. 
Tenure area at the elemcntary level shall be: 
1)	 all K-6 Teachers whosc actual employment 
began prior to June 30, 1966, and 
2)	 all K-5 Tcachers whose actual employment 
began after September 1, 1966, and 
3)	 all K-6 Teachers whose actual appointment 
date by the Board of Education was on or 
after May 13, 1975, and 
4)	 special subject tenure areas, and 
5)	 middle school tenured Teachers assigned to 
6th level positions. 
Least seniority in the tenure area at the elementary 
level shall be determined as follows: 
I)	 for teaching positions requiring elementary 
certification, the appropriate tenure area 
from which such determination shall be 
made shall be those set forth in (iv) a.1), a.2), 
a.3). and a.5) above. 
2)	 for teaching positions in the special subject 
areas, the tenure areas shall be the 
appropriate special subject tenure area. 
Seniority in the tenure area at the elementary level 
shall be de1ined as the total amount of system-wide 
seniority (as defined above) less any service in 
another tenure area in the District. For purposes 
of determining the least senior Teacher in the 
elementary tenure area, Teacher(sl who were on an 
approved leave shall be considered as a part of that 
building and shall, if necessary, have their 
seniority entered into the selection procedure 
accordingly. 
At the Secondary level, the "affected buildings" as 
defined in §1O.8.3.(i)a. above shall be the 
particular middle school, the Grade 10-12 high 
school, or the Grade 9 high school. 
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e.	 Subject area shall be the apprupriate academic 
area (mathematics, science, English, social 
studies, foreign language) or the appropriate 
:special sUbject area as outlined in §30.8 of the 
Rules of the Board of Regents in which the Teacher 
spends the majority of his/her time. 
f.	 Seniority in the subject area at the secondary level 
shall be defined as the total amount of system-wide 
seniority (as defined abovel less any scrvice in 
another subject area in this District, provided, 
however, that such definition does not violate a 
Teacher's tenure rights. For purposes of 
determining the least senior Teacher in a subject 
area in a secondary school, Teacher(s) who were on 
an approved leave shall be considered as part of 
that bUilding and/or subject area and shall, if 
necessary, have their seniority entered into the 
selection procedure accordingly. 
g.	 The number of Teachers who will be subject to 
involuntary transfer shall be ascertained by first 
determining the number of affected Teaching 
positions in the affected building (or the subject 
area in the affected building) and subtracting there 
from the number of Teachers who voluntarily elect 
to transfer. 
(v)	 Building Closing. In the event of a building closing, all 
Teachers being involuntarily transferred, whether 
assigned to the building to be closed or another, shall be 
permitted to make their selection of an open position 
based upon their system~wide service as defined above. 
(vi)	 Special suhject area Teachers are also entitled to all of 
the rights, benefits and privileges provided above. 
(vii)	 Thc District shall have the right to involuntarily transfer 
an employee within or between bUildings for Orders of 
Protection, Restraining Orders or formal disciplinary 
chargcs served and pending against a unil member. 
10.8.4	 Probationary and tenured Teachers excessed pursuant to 
Scction 2510 of the Education Law, shall, in addition to any 
and all rights providcd by that Section, be entitled to be 
placed upon a preferred eligible list of candidates for 
aptJointments to a Regular Substitute Teaching position that 
then exists or that may thereafter occur without reduction 
in salary or increment. The persons on such preferred list 
shall be appointed to such Regular Substitute Teaching 
positions in the order of their length of senrice in the system 
at any time 'Within six (6) years from the date of abolition or 
consolidation of their permanent Teaching positions. 
Furthermore, the District shall not seek to deny any 
unemployment compensation benefits to which such 
excessed probationary and tenured Teachers may be 
entitled. 
10.8.5	 In the event a Teacher, either voluntarily or involuntarily, 
transfers to a different tenure area and the Teacher's 
position in such tenure area is thereafter abolished, such 
Teacher shall be entitled to return to a position in his or her 
previous tenure area(s) should a vacancy exist. Such right 
shall exist for seven (7) years. It is understood that the 
return to such position will require the commencement of a 
new probationary appointment which shall also be the 
commencement of such Teacher's seniority 'Within the 
tenure area. 
This provision shall not be construed to limit an individual 
Teacher's right to challenge the District's failure to grant 
tenure and/ or seniority credit for prior service within a 
tenure area in which such Teacher previously served. 
§10.9	 Teaching Load 
10.9.1	 The District 'Will endeavor to arrange the daily class schedule 
so that each Teacher and Regular Substitute Teacher 'Will 
usually have an uninterrupted daily preparation period of 
not less than thirty (30) minutes free ofteaching duty. 
10.9.2	 Teachers, Regular Substitute Teachers and Therapists 'Will 
be provided a half (1/2) hour period free of all duty at or near 
the school lunch time. 
810. 10	 Individual Education Plans 
Each Special Education Teacher shall be provided one (1) leaching 
day of paid released time for the purpose of writing Individual 
Education Plans (IEPs). The day shall normally take place within 
thirty (30} days prior to scheduled annual review dates. 
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ARTICLE XI 
CURRICULUM DEVELOPMENT 
§11.1	 It is recognized that the Board has the legal responsibility for, and 
the ultimate control over the curriculum used in District schools, 
however, the Association shares with the District concern for 
curriculum improvement and they will cooperatively endeavor to 
meet the needs of our growing and changing school populace. 
§11.2	 Suggestions for curriculum revision may be initiated by Teachers 
and/or Administrators and are subject to Board approval. 
Budgeting fOT and structuring desired curriculum revision remains 
an integral duty of administration, while responsibility for 
implementing the revisions in a classroom are the nonnal 
responsibility of the Teacher, just as implementation within a 
building is the normal responsibility of the Administrator. 
§11.3	 Within budget allocations, the District may establish curriculum 
area committees (number of members to be determined by 
Administrationl and these committees shall have opportunity to 
work on curriculum development and major revision during the 
summer months of each calendar year. 
ARTICLE XII 
ASSOCIATION RIGHTS 
§12.l	 The District will provide the Association annually ....-ith copies of the 
current ST-3 financial form Vv-ithin one (1) week of the time each is 
available at a cost not to exceed ten (10) cents per page. 
§12.2	 The District will provide the Association with current updates to the 
Board policies at no charge to the Association. 
§12.3	 The District will provide the AssociaLion with an updated list of all 
employees within the bargaining unit as of OcLober 1st of each year 
and a current update of that list indicating all changes (additions, 
deletions, leaves, etc.) that have taken place. This update shall be 
accomplished through reg'...llarly furnishing the Association with 
copies of Board minutes. The District will also provide the 
Association with an updated "sc",llergram" relating to salary 
schedule placement, etc. as of March 1:::>t of each year. 
§1'2.4	 Si..""{ representatives of the bargaining unit selected by the 
Association shall each be entitled to be released from teaching 
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duties Vlithout loss of pay for two School Days per School Year for 
the purpose of all~nding NYSUT's annual meeting. A representative 
selected to attend such meeting shall notify the appropriate 
Imm~diate Supervisor not later than one week in advance of the said 
meeting. 
§12.5	 The District agrees to make available, at Association expense, a 
telephone accessible to the President of the Association or his/her 
designee at all times during the hours when the school sVlitchboard 
is open. 
§12.6	 All existing Board policies and procedures and practices pertaining 
to the Association Vlill remain in full force except as modified by this 
Agreement. 
§12.7	 Association Release Time 
12.7.1	 Effective August 1,2012: The Association President shall 
be released full time Vlith full pay and benefits consistent 
with his/her years of service to the District for the purpose 
of conducting Association activities. 
12.7.2	 Effective August 1, 2012: The Association First Vice 
President shall be released 6/10 time Vlith full pay and 
benefits consistent Vlith his/her years of service to the 
District for the purpose of conducting Association 
activities. 
12.7.3	 The ULFA may request, and the parties must agree, to 
divide the 1.6 FiE compensated release time in a way other 
than described in §12.7.l and §12.7.2. 
12.7.4	 The combined instructional duties and responsibilities of 
the Association officers on release time as agreed to in 
accordance v,rith §12.7.3 shall consist of 0.4 r'TE of the 
duties and responsibilities of a regular full-time employee 
in the same instructional position. Specific duties and 
responsibilities schedules shall be developed annually by 
the Superintendent of Schools in consultation with the 
Association President. 
§12.8	 Agency Fee 
The District shall deduct frum the salary of each bargaining unit 
member who is not a member of the Association a monthly service 
fee each month as a contribution to\ll:ard the negotiation and 
administration of the agreement and the representation for such 
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employee. The service charge which shall be payable and forwarded 
to the Association \\-'111 be deducted in accordance with the current 
dues deduction procedures and shall be an amount equal to the 
Association's regular monthly dues. However, agency fee paying 
members are entitled (upon written request) to refunds for expenses 
[or activities or causes of a political or ideological nature only 
incidentally related to terms and conditions of employment. Agency 
fee deductions shall not be deducted from non-bargaining unit 
members who perform "additional employment as may be made 
available by the District in the areas covered by this Agreement 
which are normal extensions of the teaching process." 
ARTICLE XIII 
MEDICAL EXAMINATION 
§13.1	 To safeguard the health of pupils and to determine the physical and 
mental capacity to perform required duties, the District may require 
a Teacher, Regular Substitute Teacher, School Nurse or Therapist 
to submit to a prescribed medical examination at any time. 
§13.2	 Where the medical examination is performed by the District­
designated physician, the District shall pay the entire expense of 
such an examination. A Teacher, Regular Substitute Teacher, 
School Nurse or Therapist who chooses to designate the examining 
physician shall pay the entire cost of the examination. 
§ 13.3	 In the event that the District is not satisfied with the personal 
physician's report, it may request an examination by its designated 
physician. If the physicians do not agree on the Teacher's, Regular 
Substitute Teacher's, School Nurse's or Therapist's ability or 
disability to work, the two physicians shall agree upon a third 
physician. The decision of any two (2) of these shall be binding on 
both parties. 
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ARTICLE XIV
 
INSURANCE
 
§ 14. 1 Health and Medical Insurance 
14.1.1	 Effective January I, 2010, the District will carry the 
Excellus Classic Blue Region Wide insurance plan unles.s. 
otherwise agreed upon by the parties. The District shall 
continue in effect the benefit levels in accordance with 
those described in the Excellus Classic Blue Region Wide 
health insurance contracts in effect on January 1, 2010. 
Effective September 1,2013. the prescription drug benefit 
shall be amended to provide the following: a thirty-day (30) 
supply retail shall cost the participant a five dollar ($5) co­
pay for tier-one prescriptions; a fifteen dollar ($15) co-pay 
for tier-two prescriptions; and a thirty dollar ($30) co-pay 
for tier~three prescriptions. A ninety-day (90) mail-order 
supply shall cost the participant a ten dollar ($l 0) co-pay 
for tier-one prescriptions; a thirty dollar ($30) co-pay for 
tier-two prescriptions; and a sixty dollar ($60) co-pay for 
tier-three prescriptions. All other features of the plan 
effective August 31, 2013 shall remain in place. The 
District shall continue in effect the prescription drug 
benefit levels in accordance \\<"ith those in effect September 
I, 2013 unless otherwise agreed upon by the parties. 
Information describing the prescription drug formulary 
(listing of prescription drugs and their corresponding tiers) 
shall be made available to the participant upon request. 
14.1.2	 The District shall contribute 95% of the premium for each 
participating Teacher's, Regular SubstiLute Teacher's, 
School Nurse's and Therapist's coverage and 90% of the 
premium for a participant's dependent's coverage. For 
each participating Teacher, Regular SUbstitute Teacher, 
Therapist and School Nurse appointed on or after July 1, 
2007, the District shall conttibu te 85% of the premium for 
dependent's coverage. The health plan carries a one 
hundred dollar/three hundred dollar ($100/$300) 
deductible. 
14.1.3	 HMO Premiums. The District's contribution to Health 
Maintenance Organization (HMO) premiums shall not 
exceed the dollar contributions which the District 
contributes to the basic health and major medical plan'S. 
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14.1.4	 Pre-admission Testing. The parties agree that bargaining 
unit members undergoing surgery at a hospital shall make 
every effort to have any neccssaly tests performed prior to 
the day of surgery on an uut-patient basis except where 
the surgery is an emergency in nature or where the 
physician recommends othen.vise. 
14.1.5	 Effective September 1, 2013, the District shall make 
available to all unit members an Employee Assistance 
Program lEAPI· 
14.1.6	 Effective September 1, 2013, where both spouses are 
active employees of the District and coverage for dependent 
children is desired, a family coverage must be elected. 
Neither spouse will be pennitted to elect an individual 
coverage in addition to the family coverage. 
Where one spouse is an active employee of the District and 
the other spouse is a retiree of the District and coverage 
for eligible dependents is desired, a family coverage must 
be elected. Neither spouse will be permitted to elect an 
individual coverage in addition to the family coverage. If 
one of the spouses dies, the surviving spouse will be 
permitted to continue coverage under the District's plan 
and shall be entitled to elect the applicable coverage 
(individual or familyl by request within thirty (30) days (or 
within the timeframe specified in the insurance carrier's 
guidelines, whichever is later) of notification of thc death 
of his/her spouse. 
Where both spouses are retirees of the District and 
coverage for eligible dependents is desired, a family 
coverage must be elected. Neither spuuse will be permitted 
to elect an individual coverage in addition to the family 
coverage. If one of the spouses dies, the surviving spouse 
will be pennitted to continue coverage under the District's 
plan and shall be entitled to elect the applicable coverage 
(individual or family) by request v.ithin thirty (30) days (or 
within the timeframe specified in tile insurance carrier's 
guidelines, whichever is later) of notification of the death 
of his/her spouse. 
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§14.2	 Dental Insurance 
14.2.1	 For each participating Teacher, Regular Substitute 
Teacher, School Nurse and Therapist, the Di:strict shall 
contribute 90% of the premium for a participant's coverage 
in a dental insurance program substantially equal in 
benefits to the current plan (100% Class I, 80% Class II, 
50'''10 Class III) with a maximum payment per calendar year 
per individual of one thousand five hundred dollars 
($1,500). 
14.2.2	 P'or each parbclpatmg Teacher, Regular Substitute 
Teacher, School Nurse and Therapist, the District shall 
contribute 80% of the premium for a participant's 
dependents' coverage in a dental insurance program 
substantially equal in benefits to the current plan (100% 
Class I, 80% Class II, 50% Class 1II) with a maximum 
payment per calendar year per individual of one thousand 
five hundreds ($1,500). 
14.2.3	 Orthodontia benefits substantially equal in benefits to the 
current Class IV orthodontia program, shall be added to 
the dental insurance program for both the employees and 
dependents at a 60U/o reimbursement rate, a two thousand 
dollar ($2,000) lifetime maximum per individual, and a fifty 
dollar ($50) deductible. This maximum shall be over and 
above the one thousand five hundred dollar ($1,500) 
annual maximum for other dental expenses. 
§14.3	 Leave of Absence Without Pay 
14.3.1	 Effective July 1, 1983, the District's. obligation to 
contribute to group health and dental insurance premiums 
for Teachers, Regular Substitute Teachers, School Nurses 
and Therapists on leave of absence without pay is limited 
to twelve (12) months of premium costs in any consecutive 
twenty-four (24) month period. 
14.3.2	 Effective July 1, 1985, in the cas.e of a bargaining unit 
member on leave of absence without pay who becomes a 
full-time employee where he is offered an opportunity to 
participate in a group health insurance plan, the District 
shall not be required to pay any part of the member's 
health insurance during the duration of his/her full-time 
employment. Such memher shall have the right to 
participate in the District's group health insurance plan, 
but this participation shall be totally at the member's 
cxpense. 
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§14.4	 Interrupted Coverage 
Teachers, Regular Substitute Teachers, School Nurses and 
Therapists who discontinue individual and/or dependent group 
health and dental insurance coverage during a period of leave of 
absence without pay, may have coverage reinstated in accordance 
with lhe following: 
14.4.1	 Should a Teacher, Regular Substitute Teacher, School 
Nurse or Therapist whose coverage has been canceled for 
failure to remit payments while on leave of absence without 
pay ""ish to have coverage reinstated while still on leave of 
absence, coverage may be reinstated as of the first day of 
the month coincident with or following the date of receipt 
of the re-enrollment application. 
14.4.2	 If coverage is canceled for non-payment and not reinstated 
while the Teacher, Regular Substitute Teacher, School 
Nurse or Therapist is on leave of absence without pay, 
coverage may be reinstated upon return to payroll (1) if the 
Teacher, Regular Substitute Teacher, School Nurse or 
Therapist's request for reinstatement of coverage is 
received before the expiration of leave of absence without 
pay, coverage may be reinstated effective the first day of 
the month coincident with or next following the date of 
return to payroll or (2) if the Teacher, Regular Substitute 
Teacher, School Nurse or Therapist's request for 
reinstatement of coverage is received on lhe day of return 
to payroll or within one (1) month thereafter, coverage may 
be reinstated as of the first day of the month coincident 
with or next following the date of request or (3) if the 
Teacher, Regular Substitute Teacher, School Nurse 
Therapist's request for reinstatement of coverage is 
received more than one (1) month following return to 
payroll, coverage may be reinstated under the conditions 
provided for late enrollment. 
§14.5	 Retiree Insurance 
14.5.1	 Upon retirement after ten (10) years service to lhe school 
district, a Bargaining Unit Member with an effective date 
of employment prior to January 1, 1993, may elect to 
continue participation in any aspect of the District's group 
insurance plans. Such Bargaining Unit Members shan be 
permitted to participate at the same benefit level(s) and 
contribution ratds) as those currently employed. 
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14.5.2	 Upon retirement after fifteen (15) years service 1.0 the 
school district, a Bargaining Unit Member with an effective 
date of employment subsequent to January 1, 1993, may 
elect to continuc participation in any aspect of the 
District's group insurance plans. Such Bargaining Unit 
Members shall be permitted to participate at the same 
benefit level[sl and contribution ratc{s) as those currently 
employed. 
§ 14.6 Flexible Benefit Spending Plan 
Effective September 1, 2006, the District will offer a Section 125 
Flexible Benefit Spending Plan for category I, II, 1II and IV {payroll 
deduction insurance premium contributions, unreimbursed 
medical expenses, dependent care and non-payroll deduction 
insurance prcmiums). Teachers, Regular Substitute Teachers, 
Therapists, and School Nurses will participate in all categories of 
the plan with no annual fee. 
Employees who elect to participate in categories II, 111 or IV of the 
Flex Benefit Spending Plan must submit a signed Enrollment 
Application one (1) month prior to the start of the plan year. 
§I4.7 Continued Health Insurance for Surviving Spouses 
14.7.1	 Surviving spouses and/or dependents of active or retired 
employees are eligible for tvlelve (12) months of continued 
dependent health insurance coverage equal to that which 
was in force on the date of the death of the employee or 
retiree. 
14.7.2	 During said twelve-month (12) period, the survivmg 
spouse and/or dependent(s) shall pay the employee 
premium contribution rate in accordance with the terms of 
the appropriate bargaining agreement. 
14.7.3	 Upon expiration of the tvlelve-month (12) period, the 
surviving spouse and/or dependent(s) \vill be eligible for 
continued health insurance benefits through COBRA. 
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ARTICLE XV 
DISTRICT RETIREMENT PLAN - TEACHERS 
The District shall offer a retirement pay plan ("District Retirement Plan") 
having the features set forth hereafter, subject to said Plan's meeting the 
legal requirements of tile Education Law and requirements of the New York 
State Teacher Retirement Board. 
§ 15. 1 ElIglblllty 
To be eligible under the District Retirement Plan a Teacher shall be 
eligible for full benefit under the State plan and shall submit an 
Irrevocable Letter of Retirement in the form attached hereto as 
Exhibit K to become effective on the Effective Date. 
§15.2 Computation of Entitlement 
15.2.1	 The Eligible Teacher's accumulated and unused Sick Leave 
Days as of August 31 preceding the Effective Date of 
Retirement Dr the end of the month preceding the month 
in which the Irrevocable Letter of Retirement is received, 
whichever is less, ("Accumulated Days") shall be multiplied 
by fIfty dollars ($50). The maximum amount of 
Accumulated Sick Leave Days to be applied for the benefits 
contained in this Article shall be two hundred (200) days. 
15.2.2	 Where said Irrevocable Letter of Retirement is received by 
the District one hundred twenty (120) days or more 
preceding the Effective Date the Teacher shall receive 
100% of the Maximum Entitlement. Where one hundred 
nineteen through ninety (119-90) days notice is received, 
the Entitlement shall be 10% of the maximum. With less 
than ninety (90) days notice, there shall be no Entitlement. 
15.2.3	 A Teacher's Accumulated Days shall be reduced by the 
number of days consumed in the computation of the 
Entitlement. 
15.2.4	 The date of receipt of the Irrevocable Letter of Retirement 
shall be the date such letter is actually received by the 
District or three (3) days after the date of postmark, 
whichever first occurs. 
§15.3 Payment 
Payment shall be in the form of an Employer Non-cIcctivc 
ContribuUon to the 403(b) account of each covered Bargaining Unit 
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Member eligible for the entitlement herein and in accordance v,lith 
Appendix XI of this agreement. The Employer shall deposit the 
contribution no later than fifteen (15) business days following the 
employee's severance date: 
§15.4	 Restoration of Paid Sick Leave 
In the event a Teacher, during his/her final year of service, exhausts 
his/her final year's paid Sick Leave allocation, he/ she may reclaim 
sick leave days from those used to compute the Entitlement by 
reducing the Entitlement b.y the appropriate amount for each day so 
reclaimed. 
§15.5 Examples 
15.5.1 Effective Date 
Date of Notice 
effective date, 
Accumulated Days 
Entitlement 
July I 
March 1 (120 
200 
200 x $50 x 100
day'S 
% : $1
pnor 
0,000 
to 
15.5.2 Effective Date 
Date of Notice 
effective date) 
Accumulated Days 
Entitlement 
July I 
March 15 (105 
75 
75 x $50 x 10% ~ 
days 
$375 
prior to 
ARTICLE XVI 
DISTRICT RETIREMENT PLAN - SCHOOL NURSES AND THERAPISTS 
§ 16, 1	 School Nurses and Therapists shall be afTorded benefits in 
accordance with Section 75i of the New York State Employees 
Retirement System, 
§16.2	 Upon retirement in accordance with the terms of the New York State 
Employee's Retirement S.ystem afler ten (10) years of continuow~ 
active service in the District since the last date of appointment, 
School Nurses and Therapists shall be entitled to receive a 
separation stipend based on the School Nurse's and Therapist's 
earned and unused sick leave days as of the end of the month 
preceding the effective date of retirement multiplied by tifty dollars 
($50), Effective July 1, 2002 unused sick leave day as of the end of 
the month preceding the effective dat.e of retirement shall be 
mUltiplied by one hundred dollars ($100). The maximum amount 
of Accumulated Sick Leave Days to be applied for benefits contained 
in this Article shall be two hundred (200) days. 
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§16.3 Payment 
Payment shall be in the form of an Employer Non-elective 
Contribution to the 403{b) account of each covered Bargaining Unit 
Member eligible for the entitlement herein and in accordance with 
Appendix XI of this agreement. The Employer shall deposit the 
contribution no later than fifteen (I5) business days following the 
employee's severance date. 
ARTICLE XVII 
DISTRICT RETIREMENT INCENTIVE PLAN 
A Retirement Incentive Plan (Incentive Plan) shall be available to all 
Bargaining Unit Members who reach age fifty·five (55) while in the employ 
of the District or who otherwise become eligible for retirement under the 
rules of their respective Retirement Systems (e.g. Disability Retirement). 
The incentive plan is forty percent (40%) of the bargaining unit member's 
final annual salary. 
§ 17.1 ElIglbUity Limitations 
17.1.1	 By December 1 of each Fiscal Year, the District will give 
written notification to each Bargaining Unit Member who 
according to District records has attained or will attain age 
fifty-four (54) or older during that Fiscal Year and will, 
therefore, be potentially eligible for this Incentive in the 
upcoming Fiscal Year. 
17.1.2	 Prior to the end of the Fiscal Year (June 30) during which 
the Bargaining Unit Member receives such notification, the 
Member will meet with the District to establish the year of 
"Full Eligibility" (as defined in § 17.2 below) which will be 
the year of final eligibility for the Incentive Plan. 
Determination of a Bargaining Unit Member's "Full 
Eligibility" and year of final eligibility shall be based on the 
Member's annual statement from his or her retirement 
system and on the definitions of "Full Eligibility" provided 
below in § 17,2. It is each Member's individual 
responsibility to verify the District information regarding 
final year of eligibility for this Incentive. The Member shall 
contact both the District and the ULFA in writing if there 
are any disputes regarding "Full Eligihility." 
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17.1.3	 Once a Bargaining Unit Member bccomes "Fully Eligible" 
to retire as defined in 17.2, that Member must retire during 
the Fiscal Year in which he or she becomes "Fully Eligible" 
or otheIWise the Member forfeits the right to this 
Retirement Incentive. Once this Retirement Incentive is 
forfeited, the Member will no longer be notified as outlined 
in §17.1.1 above. 
§17.2 Full EligibUlty 
17.2.1 New York State Teachers' Retirement System 
For purposes of this Agreement, "Full Eligibility", which 
shall be the year of final eligibility for the local incentive, 
shall be that year when the member can retire from the 
NYSTRS without incurring penalty for early retirement. 
For example: 
Tiers II, III, IV Age 55 or older	 30 years or more of 
credited scrvice with 
the New York State 
Teachers' Retirement 
System 
Tiers 11, Ill, IV Age 62 or older	 20 years or more of 
credited service with 
the New York State 
Teachers' Retirement 
System 
Members of thc NYSTRS should contact the LCSD Office of 
Human Resources for specific intormation on full eligibility 
and final year of eligibility for the Retirement Incentive 
Plan. 
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17.2.2 New York State Employees Retirement System 
Fur purposes of this Agreement, "Full Eligibility", which 
shall be the year of final eligibility for the local incentive, 
shall be that year when lhe member can retire from the 
NYSERS Vvithout incurring penalty for early retirement. 
For example: 
Tiers II, III, IV Age 55 or older	 30 years or more of 
credited service with 
the New York State 
Employees 
Retirement System 
Tiers II, III, IV Age 62 or older	 20 years or more of 
credited service with 
the New York State 
Employees 
Retirement System 
Members of the NYSERS should contact the LCSD Office 
of Human Resources for specific information on full 
eligibility and fmal year of eligibility for the Retirement 
Incentive Plan. 
§17.3	 Notification of Intent to Retire 
17.3.1	 Bargaining Unit Members who will retire at the completion 
of the school year (up to and including July 1) must notify 
the District of their intent to retire by SUbmitting an 
Irrevocable Letter of Retirement one hundred t\venty (120) 
days or more preceding the Effective Date of Retirement or 
the Bargaining Unit Member will forfeit his or her right to 
participate in the District Retirement Incentive Plan. 
17.3.2	 Bargaining Unit Members who will retire other than at the 
completion of the school year as referenced in §17.3.1 
must notify the District of their intent to retire by 
submitting an Irrevocable Letter of Retirement one 
hundred twenty (120) days or more preceding the Effective 
Date of Retirement or the Bargaining Unit Member will 
forleit his or her right to participate in the District 
Retirement Incentive Plan. 
17.3.3	 Examples: 
(i)	 Effective Date of Retirement July 1 
Required Date of Notice March 1 (or earlier): I '20 days 
(ii)	 Effective Date of Retirement August 15 
Required Date of Notice April 15 {or earlier): 120 days 
(iii)	 Effective Date of Retirement February 1 
Required Date of Notice October 1 (or earlier): 1'20 days 
17.3.4	 Fori'eiture of a Bargaining Unit Member's right to 
participate in the District Retirement Incentive Plan shall 
not affect the Member's eligibility for full compensation for 
accumulated and unused sick leave under the rules 
governing, Articles XV and XVI (Compensation for 
Accumulated and Unused Sick Leave). 
§17.4	 Computation of Entitlement 
17.4.1	 Under the District Retirement Incentive Plan. an eligible 
Bargaining Unit Member shall receive a sum equal to forty 
perecnt (40%) of the Member's final annual salary paid in 
the fonn of an Employer Non-elective Contribution to their 
403(b) account in accordance with Appendix XI of this 
agreement. The employer shall deposit the contribution no 
later than fifteen (15) business days following the 
employee's severance datc. 
17.4.'2	 For the purposes of the Incentive entitlement, 
compensation earned under Appendix 1.2 (rrAdditional 
Supplemental Compensation") or compensation earned 
under Appendix V ("Coachingrr ), Appendix VII ("Clubs and 
Organizations"), Appendix VIll ("Summer School"), or 
Appendix IX ("Department Chairpersons rr ) shall be 
excluded. All other compensation shall be included in the 
computation of final annual salary. 
17.4.3	 Bargaining Unit Members who elect to participate in and 
who rcceive entitlement from the District Retirement 
Incentive Plan shall not be eligible for compensation under 
Articles XV and XVI (Compensation for Accumulated and 
Unused Sick Leave). 
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ARTICLE XVIII
 
MISCELLANEOUS
 
§18.1 Matters Not Covered 
The parties agree to meet periodically during the term of this 
Agreement to discuss matters of mutual concern and the District 
will bring to the attention of the Association at such meetings any 
contemplated ehanges which are of mutual interest and concern. 
§ 18.2	 Mileage Allowance 
Teachers, Regular Substitute Teachers, School Nurses and 
Therapists shall be reimbursed at the highest rate per mile paid by 
the District for the use of their personal cars on official school 
business. 
§18.3	 Reim.bursements 
18.3.1	 Teachers, Regular Substitute Teachers, School Nurses and 
Therapists shall be reimbursed for any medical costs and 
for costs of replacing or repairing dentures, eye glasses, 
hearing aides or any similar bodily appurtenances which 
are damaged, destroyed or lost while they are acting in the 
legal discharge of duties within the scope of employment. 
Claims shall be filed by them pursuant to Workers' 
Compensation Law and for any insurance carried by the 
District prior to making application for reimbursement 
from the District. Such reimbursement shall not exceed 
100% of the loss sustained. 
18.3.2	 In order to be eligible for such reimbursement, the 
Teacher, Regular Substitute Teacher, School Nurse or 
Therapist must report the incident, in writing, to the 
Superintendent of Schools. The report should be rued as 
soon as practicable and, except in unusual circumstances, 
should be Iiled within five (5) school days of the incident. 
§18.4	 Labor Management Committee 
A Labor Management Committee shall be established as follows: 
18.4.1	 The Superintendent of Schools shall be the Management 
Co-Chairman. 
18.4.2	 The President of the Association shall be the Labor Co­
Chairman. 
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18.4.3	 The Committee shall have no more t.han five (5) members 
on either side (some pennanent, some rotating). 
18.4.4	 Meetings shall be held monthly during the school year. 
18.4.5	 Minutes shall be taken and published in a timely manner 
and distributed to all unit employees. 
~l8.5	 Non·Resident Tuition Waiver 
18.5.1	 A waiver of non-resident tuition will be granted to twelve 
(12) Teachers who were last hired before January 1, 1982 
and who were not residents of the District as of the effective 
date of appointment. Teachers who were district residents 
on January l, 1982 and sUbsequently moved out uf the 
District shall not be entitled to the tuition waiver. 
18.5.2	 The tuition waiver is limited to tuition only and shall not 
be construed to compel or permit the District to provide 
pupil transportation, extraordinary supervision or any 
other service not ordinarily included within the basic 
educational program. 
18.5.3	 The waiver of tuition shall cease on the first day of the 
month following the Teacher's separation from 
employment. 
§l8.6	 Payroll Deductions 
Payroll deductions shall be made when duly authorized by a 
Teacher, Regular Substitute Teacher, School Nurse or Therapist or 
when required by law. (Examples of typical deductions which 
require employee authorization are U.S. savings bond purchases, 
Association dues, NYSUT Benefit Trust, NYSUT VOTE-COPE. credit 
union, health insurance and tax-sheltered annuities.) The 
Association shall provide acceptable authorization fonns to be 
executed by the Teacher, Regular Substitute Teacher, School Nurse 
or Therapist authorizing any deduction. 
ARTICLE XIX 
TERM 
This Agreement ::;.hall become effective and retroactive, except as stipulated 
to the contraty herein, to July 1, 2015, and shall continue in full force and 
effect through June 30, 2018. Negotiations for a subsequent term shall 
commence on written request by either party to the other given not prior to 
January 2,2018. 
ARTICLE XX
 
ENTIRE AGREEMENT
 
This Agreement conlains the entire formal Agreement between the parties 
on the subject matters set forth herein and may be modified Or amended 
only by written agreement of the parties. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATION 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
L~:P~:Z~RI:T 
DATE: ___1+~~~~j~~~o~/~ 
Dr. Mark F. Potter 
Superintendent 
UNITED LIVERPOOL FACULTY ASSOCIATION 
DATE: 
lJ1.FA T'Jchm 201~-lR 
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APPENDIX I 
TEACHERS'/REGULAR SUBSTITUTE TEACHERS' SALARY SCHEDULE 
2015·2018 BACHELORS DEGREE 
STEP 
4 
5
 
6
 
7
 
8
 
9
 
10
 
11
 
12
 
13
 
14
 
15
 
16
 
17
 
18
 
19
 
20
 
21
 
22
 
23
 
24
 
25
 
26
 
27
 
28
 
29
 
30
 
31
 
32
 
33
 
34
 
35
 
Tenure 
Masters Degree 
Cert. Advan. Studies 
Doctorate 
Graduate Credit (per hour) 
Longevity (§1.1.6) 
Longevity Step 21 & above 
Longevity Step 16 & above 
2015-16 
$44,351 
44,995 
45,510 
46,038 
47,117 
48,196 
48,736 
49,287 
49,850 
50,434 
51,040 
51,673 
52,329 
53,011 
53,717 
54,524 
55,363 
56,232 
57,139 
58,078 
59,053 
60,069 
61,113 
62,208 
63,353 
64,554 
65,803 
67,111 
68,472 
69,900 
71,254 
72,615 
$3,360 
2,621 
1,673 
3,195 
160 
1,412 
948 
751 
2016-17 
$45,071 
45,792 
46,457 
46,989 
47,534 
48,648 
49,762 
50,320 
50,889 
51,470 
52,073 
52,699 
53,352 
54,030 
54,734 
55,463 
56,296 
57,162 
58,060 
58,996 
59,966 
60,972 
62,021 
63,099 
64,230 
65,412 
66,652 
67,942 
69,292 
70,697 
72,172 
73,570 
$3,469 
2,706 
1,727 
3,299 
165 
1,458 
979 
775 
201718 
$45,804 
46,536 
47,280 
47,967 
48,516 
49,079 
50,229 
51,379 
51,955 
52,543 
53,143 
53,765 
54,412 
55,086 
55,786 
56,513 
57,266 
58,126 
59,020 
59,947 
60,913 
61,915 
62,954 
64,037 
65,150 
66,317 
67,538 
68,818 
70,150 
71,544 
72,995 
74,518 
$3,582 
2,794 
1,783 
3,406 
170 
1,505 
1,0 11 
800 
Hiring in step shall be step 4. Teachers and Regular Substitute Teacheni with 0, 1, 2, ur 3 
years of prior .se.rvice shall be placed on step 4. ~'uch adVMced placement an the salary 
schedule shall not be consLrued as teaching/miliLary ~crvice credit unlt'ss actu;:11 
teaching/military service was performed. 
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§ 1. J	 Supplemental Salary Data: 
1.1.1	 Annual Step Increment 
Annual step increments in Appendix J shall be granted automatically in 
accordElIlce with a Teacher's or Regular Substitute Teacber's service in the 
District. Each Teacher and Regular Substitute Teacher who was not at the 
maximum step during a School Year, ElIld who was employed as a Teacher 
or Regular Suhstitute Teacher for not less thal1 a full semester during that 
Year, shall he advanced to the next higher step on the Salary schedule in 
the next School Year. 
1.1.2	 Additional Educational Credit 
For additional education credit accomplished between the listed columnar 
stages, a Teacher or Regular Substitute Teacher shall receive annually the 
amount indicated below for up to a maximum of 90 such credit hours. 
2015-2016 $ 160 
2016-2017 165 
2017-2016 170 
To be eligible for payment, courses must be: 
(1)	 a graduate course or an acceptable course as part of a graduate 
degree program (differentiated from a gTaduate ~level" course). 
(2)	 from an accredited college/university 
(3)	 related to the Teacher's or Regular Substitute Teacher's regular 
assignment or possible assignment, part of a new certification area 
or part of a program to earn administrative certification 
(4)	 approved in advance by the Assistant Superintendent of Human 
Resources 
1,1.3	 Advanced Degree Credit 
[<'or having earned the post g.raduate degrees set forth below, a Teaeher or 
Regular Substitute Teacher shall receive annually the applicable sum: 
CAS Doctorate 
2015-2016 $1,673 $3,195 
2016-2017 1,727 3,299 
2017-2016 1,783 3,.+06 
Any bargaining unit member earning hotb a CAS and a Ph.D. or ElIl Ed.D. 
after July 1, 1985 sbaJi he entitled only to compensation for the Ph.D, or 
Erl. D. and not for lhe CIIS. . 
1.1.4	 Salary Payment
 
Salaries shalt be paid essentially on a biweekly basis.
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1.1.S Non-Automatic Increments 
The District and the A:;:;ociHtion, in an attempt to maintain a high qUHlily 
level of education through minimum sllindHrds of competence, have 
developed thc folloVJin g: 
All increments up to and including SLt:p 1 I on the Teacher Salary Schedule 
shall be automatic. A Teacher performing work in H satisfactory (or better) 
manner shall progres:; automatic.ally through all steps contained in the 
salary schedule. Howevel', u Teachcr who fails to perform in a satisfactory 
mwmer (or bctter) as adjudged by a committee hereinafter named shall be 
sUbject to retention on <lny step above step 11 and shall so eontinue until 
said committee determines otherwise. 
The composition of the committee adjudging a Teacher's competency shall 
consist of the Teacher's Principal, the 'superintendent of Schools, and two 
teaehers named by the U.L.F.A. one of whom shall be from the building in 
which the Teacher is assigncd and the second from the District at large. If 
the Teacher requests it, the Prinelpal selected by t.he District shall be one 
other than :-laid Teacher's Building Principal. Decisions arrivcd at shall be 
based on Supervisory Reports ,qnd other evidences provided and shall be hy 
a majority vote. The Teacher in que:;\ion shall have the right to be heard by 
the COUlmittee. 
1.1.6 Twenty-Five Year Longevity Stipend 
Teachers and Regular Substitute Teachers with twenty-five (25) or more 
ye1::lrs of credited teaching sen-rice and wiLh the last fifteen (15) of those 
twenty· five (25) years in continuous service in the District, shall reeeive Hn 
additional stipend added to their annu1::l1 salary us indicated below. Leaves 
of absence without pay do not interrupt continuous servicc but shall not be 
added to service credil. 
2015-2016 
2016-2017 
2017-2018 
$1,412 
1,458 
1,505 
1.1.7 Off-Step Teachers 
Teaehers who are otT schedule or who go otT sehedule (beyond step 35) will 
receive the following hase :;alary increases plus the add-ons at the bottom 
of Appendix I to which they are entitled: 
2015-2015 2.95% 
2016-2017 3.25% 
2017-201~ 3.25% 
1.1.8 403(b) Matching Contributions 
The District shall make a matching contribution into each eligible 
employee's 403(b) account in an a.mount equal Lo 100% of the employee's 
contribution up to a maximum of 1.75% for 2009-10, 1.00% for 2010-11 
and 1.00% for 2011-12, and thereafter, nfthe employee's base and uadd on" 
salary'. The employer shall deposit the matching l:ontribution biannually no 
later than the last day of J;muary and no later than fifteen (15) business 
days following June 30 tl1 of each year. The district will distribute to each 
contributor, a receipt of District contributions once per year. 
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§1.2	 Additional Supplemental Compensation 
1.2.1	 Home Instruction 
Home lnstmction Teachers shalL be compensated at the mit: of $26.38 per 
hour for 2015-2016. $27.23 for '1016-2017 and $28.12 for 2017··18. 
1.2.2	 Curriculum Development and In-service Education 
Eligible partieipants who complete on approved curriculum development or 
in-service education course or activity shBll he compensated at the rate of 
$20.% per approved hour for 2015-16, $21.64 for 2016-17 and $22.35 for 
2017-18. 
1.2.3	 SAT InstructorB and Proctors 
Teachers Llssigned to the SAT prepa.ration progrdID at Liverpool High School 
as instructors ~ha.ll bc compensated at the rate of$55.69 per approved hour 
for 2015-16, $57.50 for 2016-17 and $5Y.36 for 20 J7-18. 
SAT Proctors 1ihall be compensated at the rate of $28.21 per approved hour 
for 2015-16, $29.13 for 2016-17 and $30.07 for 2017-1R. 
1.2.4	 Saturday Morning Suspension 
Teachers assigned to the Saturday morning suspension/detention program 
at Liverpool High School shall be compensated at the rate of $28.21 per 
approved hour for 2015-16, $29.13 for 2016-17 and $30.07 for 2017·18. 
1.2.5	 Committee on Special Education 
(a)	 Bargaining Unit Members who serve on the Ccmunittee on Special 
Education during vacation periods shull be compensated at the 
following rates: 
2015-2016 $37.97 per hour 
2016-2017 $39.20 per hour 
2017-2018 $40.48 per hour 
(ll)	 Bargaining Unit Members who are asked by the Di:sLrict to attend a 
Committee on Sped.,1 Education meetinii: du ring a vacation period 
[Dr the purpose of presenting a case before the Committee shall be 
compensated at an hourly rate compu ted by dividing the member'S 
regular annual salary by 1450 hours. 
1.2.6	 Building CST Chair 
Unit members serving as building CST Chair shall reeeive a. $742 stipend 
per school y~ar in 2015-16, $766 in 2016-17 a..'1d $791 in 2017-18. All 
buildings shall ha.ve one (1) Chairperson position exccp~ tnt: High School 
which shall have '[wo (2) Chairperson positions. 
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1.2.7	 National Board Certification 
Upon proof of al:eeptance to the Nationol Board Certificatiun program and 
during the ensuing prace:'!s, a Teacher is entitled to three (3) release days 
for th{; purpose of collaborative activities. Upun rect'ipt of the cenificate for 
Nationo,l Board Cerlifit;:olLion, a teacher 'Will receive ;m annual $2,080 stipenc\ 
for the term of the certificaLe. 
§1.3	 Mentoring Program 
1.3.1	 ALtendance by Mentors 8t ;m) full day de::olgTl:olted training sessions that are 
held oUlsidc uf thc Teacher Work Year will be paid allhe rate of $142.25 per 
day for 2015-16, $146.87 per day for 2016-17 and $151.64 pel' day fur 
2017-IS. Any partial days of training will be p:olid on a pro-rated basis. 
1.3.2	 Attendance by Mentel's Ilt any full day c\esignated training sessions that are 
held oUlsidc ofthe Teacher Work Year will be paid at the rate of$106.6lJ per 
day for 2015-16, $110.15 per day for 2016-17 and $113.73 per day in 2017· 
1". 
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APPENDIX II
 
SCHOOL PSYCHOLOGISTS' SALARY SCHEDULE
 
BACHELORS DEGREE 
STEP 2015-16 
1 $48,138 
2 48,837 
3 49,352 
4 49,883 
5 50,420 
6 50,972 
7 51,534 
8 52,117 
9 52,723 
10 53,355 
11 54,013 
12 54,693 
13 55,398 
14 56,206 
15 57,044 
16 57,915 
17 58,819 
18 59,759 
19 60,737 
20 61,750 
21 62,795 
22 63,891 
23 65,037 
24 66,236 
25 67,486 
26 68,789 
27 70,156 
28 71,579 
29 72,995 
30 74,090 
31 75,275 
32 76,563 
33 77,885 
34 79.410 
Tenure $3,360 
Masters Degree 2,621 
CerL Advan. Studies 1,673 
Doctorate 3,195 
Graduate Credit (per hour) 160 
Longevity (§1.1.6) 1,412 
LongeVIty Step 21 & above 948 
LongevIty Step 16 & above 751 
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2016-17 2017-18 
$48,920 $49,715 
49,702 50,510 
50,424 51.317 
50,956 52,063 
51,504 52,612 
52,059 53,178 
52,629 53,751 
53,209 54,339 
53,811 54,938 
54,436 55,560 
55,089 56,205 
55,768 56,879 
56,471 57,580 
57,198 58,306 
58,033 59,057 
58,898 59,919 
59,797 60,812 
60,731 61,740 
61,701 62,705 
62,711 63,706 
63,757 64,749 
64,836 65,829 
65,967 66,943 
67,151 68,111 
68,389 69,333 
69,679 70,612 
71,025 71,944 
72,436 73,333 
73,905 74,790 
75,367 76,307 
76.498 77,816 
77,721 78,984 
79,051 80,247 
80,416 81,620 
$3,469 $3,582 
2,706 2,794 
1,727 1,783 
3,299 3,406 
165 170 
1,458 1,505 
979 1,011 
775 800 
Supplemental Data: 
§2.1 Eleven (11) Month Work Year 
Where work year is eleven (11) months, the eleventh month will be paid [or at 10% 
of the Salary Scbedule rate including hourly increments. Where the District finds 
it necessary to have a Schoo] Psychologist work extra time during vacation periods 
because of workloads, the stipend rate shall be 0.5t?..(;, \1/200) of the.: School 
Psychologist's Regular Annual Salary for each additional day worked during 
vacation periods. 
§2.2 Off-Schedule School Payehologists 
Psyehnlogls.ts who are off schedule or who go off schedule (beyond step 34) v,rill 
receive the following base salary incrcases plus the adn-ons at the bottom of 
Appendix II to which they ore entitled: 
2015-20t6 2.95% 
2016--2017 3.25% 
2017-2018 3.25% 
§2.3 School Psychologists Salary Schedule Placement 
Effective September 1, 1996, newly hired School PsychologlS1S will be l:ompcn~atcd 
in accordance with Appendix 1. Their placement on Appendix I will be in accord 
with rules regarding newly hired Teachers' placement on Appendix 1 as per Article 
III, "Compensation" 
§2.4 403(b) Matehin8 Contn"butions 
Thc District shall make a matching contribution into each eligible employee's 403(b) 
account in an amount equal to 100% of the cmployce's contrihution up to a 
maximum Dr 1.75% for 2009-10,1.00% lor 2010-11 and 1.00% for 2011-12, and 
thereafter, of thc cmployee's base and "add on" salary. The emplDyer shall depDsit 
the matching contribution biannually no later than the last day of ,January and no 
later than tiftcen (15) business days following June 30th of each year. 
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SCHOOL NURSES' SALARY SCHEDULE
 
STEP 2015-16 2016-17 2017-18 
3 $38,979 $39,613 $40,256 
4 40,531 40,246 40,900 
5 41,046 41,848 41,554 
6 41,574 42,380 43,208 
7 42,112 42,925 43,757 
8 42,664 43,481 44,320 
9 43,229 44,051 44,894 
10 43,812 44,634 45,483 
11 44,421 45,236 46,085 
12 45,052 45,864 46,706 
13 45,705 46,516 47,355 
14 46,390 47,191 48,028 
15 47,095 47,898 48,725 
16 47,682 48,626 49,455 
17 48,292 49,232 50,206 
18 48,926 49,862 50,832 
19 49,628 50,516 51,483 
20 50,358 51,241 52,158 
21 51,114 51,994 52,906 
22 51,902 52,776 53,684 
23 52,712 53,589 54,491 
24 53,561 54,425 55,331 
25 54,449 55,302 56,194 
26 55,384 56,218 57,099 
27 56,348 57,184 58,045 
Longevity (§3,3) $947 $978 $1,010 
Longevity Step 16 & above 751 775 800 
Longevity Step 21 & above 947 978 1,010 
3 Year Service Stipend (§3.4) 1,669 1,723 1,779 
Supplemental Data: 
§.1. 1 Dual Assignment Stipend 
Where School Nurse staffing at the High School does not exceed two (2) and when" 
such staffing at the Morgan Road Complex, Soule Road Complex or the Chesmut 
Hill MiddlejElementnry Schools does not exceed one (1), each School Nurse so 
assigned shall receive an annual stipend of 7.5% of her annual sa1::lry_ 
§3.2 Annual Step Increment 
Annual sLep incremeuLs Ul Appendix III shall be 1¥anted automatically in 
accordance with a School Nurse's service in the DistricT. Each School Nurse who 
was not at the maximum step during a School Ycar, and who was l:mployl:d as a 
School Nurse for not less than a full semeste.' durjn~ that Year, shall be advanced 
to the next higher "tep on The Salary schedule in the next School Year. 
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,1:13.3	 Twenty Year (20) Longevity Stipend 
School Nurses with twenty (20) or more years of crediled service and with the last 
ten (ID) of those twenty (20) yt:ifT~ in the District, shall receive a stipend added to 
their annu<I[ salary as indicated below. Leave~ of ahsence without pay do not 
interrupt continuuus service bllt shall be counted as crediled ser."ice. Continuous 
service in the District, shall receive an additional stipend o.dded to their annual 
salary as indicated beLow. Leaves of absence without pay do not interrupt 
continuous serviee hut sh<ll1 not be added to service credit. 
2015-2016 
2016-2017 
2017-2018 
$947 
978 
1,010 
§3.4 Three (3) Year Service Stipend 
Upun completion of three (3) years of continuous service in thc District, School 
Nurses shall receive an additional stipend added to their annual salary as indicated 
helow. Leaves ofabsence without pay do not interrupt continuous service but shall 
not add to scr-.·ice credit. All paid leaves of absence shall be counted as credited 
service. 
2015-2016 $1,669 
2016-2017 1,723 
2017-2018 1,779 
§3.5	 403(b) Matching Contributions 
The District shall make a matching contribution into each eligible cmployee's 403(b) 
account in an wnount equal to 100% of the employee's contribution up to a 
maximum of 1.75% for 2009-10, 1.00% for 2010·11 and l.OO'Yo for 2011-12, and 
thereafter, of the employee's base and "add on" salwy. The employer shall deposit 
the matching contribution biannually no later than the last day of Januwy and no 
later than fifteen (15) business days follo'....ing June 30 th of each year. 
§3.6	 Head Nurse 
The Head Nurse shall be defined a school nurse who has added responsibililies Jur 
the district-wide nursing operatbn. The Head Nurse shall receive a stipend of 
$3,000/.'y'ear. 
APPENDIX IV 
GUIDANCE COUNSELORS' SCHEDULE 
Compensation for Guidance Counselorg .o:hall he based on the Teacher's Sala.!}' Schedule 
(Appendix I). They shall be paid in addition to the schedule as follows: 
§4.1	 5% of the Teacher SalaI}' Schedule rat.e in consideration for extra ten (10) days. If 
the Fourth of July falls during the work periud ufa Counselor, it will he counted ns 
one of the ten (10) work d;JY~. 
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§4.2 S% of the Teacher Salory Schedule rate in consideration for t.h~ ~xlra tlme worked 
prior to and subsequl"nt to the Teacher's regular school year. The extra work rime 
is ten (10) work days above that of the normal Teacher, five (5) of the~~ to be prior 
to the first student doy in the fall and five (5) days immediately after the lost doy of 
school for students. 
§4.3 Counselors will be permitted to work and be paid their per diem rate for up to an 
additional ten (10) summer days as long as by June 1 they submit a plan detailing 
the work for the additional days and such plan is approved by the building 
administrator. 
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APPENDIX V
 
COACHES' SALARY SCHEDULE
 
§5.1 BaBic Schedule 
STEP	 2015-16 2016-17 2U17 18 
3 $3,787 $3,910 $4,037 
4 4,203 4,340 4,481 
5 4,607 4,757 4,g12 
6 5,016 5,179 5,347 
7 5,424 5,600 5,7tl2 
8 5,tl31 6,021 6,217 
9 6,241 6,444 6,653 
10 6,647 6,863 7,U1::I6 
II 7,056 7,285 7,S22 
12 7,469 7,712 7,963 
13 7,848 8,103 tl,366 
14 8,22tl 8,495 8,771 
15 8,605 8,885 9,174 
16 8.987 9,279 9,581 
17 9,477 9,785 10,103 
Supplemental Data 
5.1.1	 Salary scht:dule will increase 2.95% in 2015-2016, 3.25% in 2016-17, and 
3.25% in 2017-18. 
5.1.2	 Off-step coaches' salaries will increase by same percentage in the same year. 
§5.2	 Poaition Clas.ification Schedule 
BOYS ACTMTIES 
M&jor % of BaBic. 
Sport Position ResponBlblUty Schedule 
Baseboll Head Coach Varsity 90% 
Asst Coach Junior Varsity 70% 
Basketboll Head Coach Varsity 10U% 
AssL COHeh Junior Varsity 80% 
Bowling Head Coach High School 40% 
Crew Hc~d Coach High School gO% 
Cross Country Head Coach High School 80% 
Football He;,ld Coach Varsity 100%, 
Asst Coach Varsity 80% 
Asst Coach Junior VarsilY 80% 
Golf Head Coach High School 60% 
Gymnastics Head CO>l.ch Varsity 80% 
Tee Hockey Head Coach Varsity 90% 
Asst CO>l.ch Varsity 70% 
Indoor Track Head Coach Varsity 70D/.:> 
Asst Coach Var>iily 5U{~"o 
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BOYS ACTMTIES (continued) 
% of Basic 
Schedule 
90%
 
70%
 
70%
 
80%
 
60%
 
600;..,
 
100%
 
35%
 
70%
 
70% 
90% 
70% 
80% 
60% 
100%
 
80%
 
80%,
 
% of Basic 
Schedule 
100%
 
80%,
 
40% 
70°/', 
70% 
90% 
80% 
80% 
60% 
60% 
80% 
70% 
50% 
90'Yu 
70% 
HO%
 
60%
 
60%
 
Positionfu!-l!..r:! 
Lacrosse	 Head Coach 
Asst Coach 
Asst Coac:h 
Soccer	 Head Coach 
Asst Coach 
Asst Coach 
Swimming	 Head Coach 
Asst Coach 
Asst Coach 
Tennis	 Head Coach 
Track	 Head Coach 
Asst Coach 
Volleyball	 Head Coach 
Head Coach 
Wrestling	 Head Coach 
Asst Coach 
Asst Co;H.:h 
GIRLS ACTMTIES
 
Major 
Responsibility 
Varsity 
Varsity 
Junior Varsity 
Varsity 
Varsity 
Junior Varsity 
Varsity 
Varsity 
Diving 
High School 
Varsity 
Junior Varsity 
High School 
Var::lity 
Varsity 
Varsity 
Junior Varsity 
Sport	 Position 
Basketball	 Head Coach 
Asst Coach 
Bowling Head Coach 
Cheerleading Head Cnach 
Head Coach 
Crew Head Coach 
Cross Cuunlry Head Coach 
Field Hockey Head Coach 
Asst Coach 
Golf Head Coach 
Gymnastics Head Coach 
Indoor Track Head Coach 
Asst Coach 
Lacrosse Head Coach 
Asst Coach 
Soccer	 Head Coach 
Asst Coach 
Asst Coach 
Major 
Responsibility 
Varsity 
Junior Varsity 
High Schonl 
High School 
Junior Varsity 
High School 
High School 
Varsity 
Junior Varsity 
High School 
Varsity 
Varsity 
Varsity 
Varsity 
Junior Varsity 
Varsity 
Varsity 
,Tunior Varsity 
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GIRLS ACTIVITIES (continued) 
Major % of Basic 
Sport Position ResponsibiJity Scbedule 
Softball lIead Coach Varsny 90"1., 
Asst Coach Junior Varsity 70% 
Synchronized Sv.'im Head Coach High Sehuul 40% 
Swimming Head Coach Varsity 80% 
Asst Coach Varsity 30% 
Asst Coach Varsity DivinR 70% 
Tennis Heud Coach Varsity 70% 
Asst Couch Junior V£tfsity 50% 
Track Head Coaeh Varsity 90% 
Asst Coach V81'sity 70% 
Volleyball Head Coach Varsity 100% 
Asst Coach Junior Varsity 60% 
7-8-9 COACHING SCHEDULE IModified) 
~/o of Basic 
Weeks in Activity Schedulll 
10 weeks 60% 
9 weeks 55% 
8 weeks 50% 
7-7.S weeks 45% 
6 weeks 40% 
§5.2.1	 Post Season Stipend 
Post Sectional Stipend (regionals or states) of $250 pa"'able to the appointed 
v81'sity head coach and $125 payable to appointed varsity o..ssistant coaches of 
any team that continues in post s~ason playoffs. 
§5.3	 Middlc School Intramura.ls 
All hours involved in conducting approved middle: school intramurals shall hf: 
compensuted at the rales established and set forth below: 
2015-2016 $16.92 
:2016-2017 17.48 
:2017-2018 18.04 
APPENDIX VI 
ACADEMIC TRANSITION PROGRAM 
§6.1	 Unit members who teach in the Academic Transiti.on Progrl:lffi shall be appointed 
to probo..tionary positions anti shall he compensated according to the Teacher's 
Salary Schedule and shall be entitled to all of the bem:f1ts nr the Teacher's 
Collective Bargaining Agreement. 
§6.2	 rn the event of vacancies in the Academic Transition Program, tbe district shall 
grant an inlerview til currently employed teachers. 
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APPENDIX VII 
CLUBB AND ORGANIZATIONS ADVISORS 
§7.1 Advisors to the student clubs and organizations listed below shall be compensated 
in accordance with their service in such capacity as follows: 
1st Year 
2nd Year 
3rd Year 
All-district band - asst. dir. 
All-district chorus - assL dir. 
All-disLrict orchestra - asst. dir. 
All-district asst. band die.• ms 
Becca's Clo~t 
Computer Club advisor 
French Club advisor 
GayI Straight Alliance 
2015-2016 
$671 
839 
1,010 
2016-2017 2017~2018 
$693 $716 
866 89_ 
1,041 1,077 
Literary Club advisor 
Math League - h5 
Math League - ms 
Musical - h5 - lighting manager 
National Art Honors Society 
Ski Club advisor 
Spanish Club advisor 
Student Council Hdvisor - ms 
Junior National Honor Society advisor 
§7.2 Advisors to the student clubs and organizations listed below shall be compensated 
in accordance with their ~ervicc in such capacity as follows: 
2015-2016 
1st Year $1,120 
2nd Year 1,397 
3rd Year 1,678 
DECA advi~or 
Global Exchange Advisor 
TSA, Technology Studenl Association 
All-district band director 
All-district band director - m~ 
All-n; strict chorus director 
All-district orchestra director 
Varsity Club 
Color guard wrector - ms 
Theatre Arts Club 
Freshman Class Adv;~or 
Jazz ensemble director - hs 
Jazz ensemble direetor - ms 
2016-2017 2017-2018 
$1,156 
1,442 
1,732 
$1,194 
1,489 
1,789 
Key Club advisor 
Mock Trial Club advisor 
Model U.N. Club advisor 
Mus;ca1- hs - costume designer 
Musical - hs - pit orchestra director 
Musical - hs • technical direclor 
Musical - ms - technical director 
Newspaper - hs 
NHS advisor 
On.:heslra equipment mM.:l.ger 
SADD 
Stage band directur 
Yearbook advisor - ms 
Youth Em'ironmental Action advi~or 
§7.3 Advisors to the student elubs and organizations listed below sholl be compensated 
in accordance with their ~crvice in such capacity as follows: 
2015-20112 
lsl Yew· $1,345 
2nd Year 1,678 
.1rd Ycar 2,015 
Casting Hail - hs - director 
Casting Hall - hs- tf'chnical director 
Science Fair advisor 
Sophomore Class advisor 
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2016-2017 2017·2018 
$1,388 $1,433 
1,733 1,789 
2,080 2,148 
Musical - hs - producer 
Musical ms -drama director 
FAME - advisor 
Junior Class Advisor 
87.4 Ad....isors to the student activities listed below shall be compensated as follows; 
2015-2016 2016~2017 2017-2018 
A~ademic decathlon advisor $1,876 $1,937 $2,000 
Auditorium Coordinator 2,7g8 2,889 2,983 
Auditorium Stage Mana~er 2,798 2,889 2,983 
Director: Student Acti....it·Les 4,118 4,252 4,390 
Athletic Equipment Manifger :'i,7g8 5,987 6,181 
Music Equipment Manager 2,829 2,921 3,016 
Pool Director 7,494 7,737 7,989 
Robotics Advisors (2) 4,:144 4,486 4,631 
School Store Advisor 1,212 1,251 1,292 
Science Olympiad Advisor 2,364 2,441 2,520 
Senior Class Advisor 3,041 3,140 :3,242 
Spring Musical - hs - drama dir. 3,645 3,764 3,886 
. hs . vocal music 1,991 2,056 2,123 
- hs - choreographer 1,991 2,056 2,12:3 
- ms - music director 3,241 3,346 3,455 
Student Council Advisors (2) - hs 4,046 4,177 4.313 
Technical Production Advi!lor-District 2,798 2,889 2,98:3 
UMOJA (V2) & Step Club ('h) 1,212 1,251 1,292 
Yearbook - high school 3,594 3,711 3,831 
§7.S Elementary CoachingjStndent Activities 
The hours per school of approved coaching and/or student activity supervision 
listed below will be compensated at the rates retlected below. The decision 
regarding distribution of !.he hours shifll be made by the principal after consultation 
\lfith the ULFA Building Representative. 
2015-2016 :300 hours $17.95 
2016-2017 300 hours 18.53 
'2017-2018 300 hours 19.13 
§7.6 Music Program Activities 
Music teachers who are assigned to assist with mosic program acti ....ities shall be 
compensated at the rates indicated below: 
2015-2016 $16.g2 
2016-2017 17.48 
2017-2018 18.04 
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§7.7 Middle School Parade Band Program 
Advisors to the student clubs and organization::! li::lLed below shall be compensated 
in accordance v.ith their service in such capacity as follows: 
2015-2016 2016-2017 2017-2018 
1st Year $407 $420 
2nd Yl.:ar 450 464 
3rd Year 493 509 
Parade Band Wind Arranger/Director - ms 
Parade Band Percussion Arranger/Director - ms 
Parade Band Assistant Director - ms 
2U152016 2016-2017 2017·2018 
1st Year $525 $542 $560 
2nd Year 650 671 693 
3rd Year 776 801 828 
Parade Band Director - ms 
§7.8 Marching Band Program 
Advisors to the student clubs and organizations listed below shall be compensated 
.in accordance with their service in such capacity as follows: 
Basic Schedule 
STEP	 2015-16 2016-17 2017-18 
3 $3,787 $3,910 $4,037 
4 4,203 4,340 4,481 
5 4,6U7 4,757 4,912 
6 5,016 5,179 5,347 
7 5,424 5,600 5,782 
8 5,R::Il 6,021 6,217 
9 6.241 6,444 6,653 
10 6,647 6,863 7,086 
11 7,056 7,285 7,522 
,2 7,469 7,712 7.963 
13 7,848 8,103 8,::166 
14 8,228 8,495 8,771 
JS 8,605 8,885 9,174 
16 8,987 9,279 9,581 
17 9,477 9,785 10,103 
Bupplemental Data 
7.fI,. L	 Salary schedule will increase 2.95% in 2UI5-2UI6, 3.25% in 2016-27, and 
3.25%in2017-18. 
OIT-step advisors' salaries will increase by same percent.'\ge in the s.'\me year. 
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§7.9	 Position Classification Schedule 
% otBasic
 
Posjtlon Schedule
 
Marching Band Director 100%
 
Marching Band Assistant Director 80%
 
Marching Band Caption Hcad 60%
 
Marching Band Instructor 50%
 
Winter Percussion Director 70%
 
Winter Percussion Instructor 30%
 
Winterguard Director (VarsitYI 70%
 
Winterguard Director (Junior Varsity) 60%
 
Winterguard Director (Cadet) 50%
 
Winterguard Instructor 30%
 
APPENDIX VIII 
SUMMER SCHOOL TEACHERS' SALARY SCHEDULE 
§8.1	 For services during the norillal summer st:ssicn, if scheduled by the District, 
summer school teaehers shall be paid in accordance with the following: 
STEP	 2015-2016 2016·2017 2017·2018 
1 $5,291 $5,463 $5,640 
2 6,173 6,374 6,581 
3 7,493 7,736 7,988 
8.1.1	 For Services during the twenty-day (20) elementary summer session, if 
scheduled by the District, summer school teachcn; shall be paid in 
accordance with the following: 
2015-2016 2016-2017 2017-2018 
1 $2,312 $2,387 $2,465 
2 2,698 2,786 2,877 
3 3,277 3,383 3,493 
Salary for the Elementary Summt:r School program is hased on a total of 
two hundred ten (210) minutes. The Elementary Summer School da.y shall 
begin thirty (30) minutes before the start of the instructional p~riod aJ'1_d end 
thirty (301 minutes after the instructional period. 
Appointments tu thc Elementary Summer School shall be for the term 
specified in the Board of Education l·csolution for a given summer session 
and will nm imply an expectation of employment for a subsequent summer 
session. 
8.1.2 A summer school teacher sh~;Jl be placed on one of the above step 
increments hased on hi,;jhl:r current placemenl on Lhe Teacher Salary 
Schedule (Appendix I) as follows' 
1	 4-8 
2	 9 - 13 
3	 14 and above 
8.1.3	 The stipend for one SLlnlIner school sessiOn shall constitute one third (1/3) 
of the salary (33.33%) per the various steps noted in !j!'3.1 above, One (1) 
summer school session shall not cxceed two thousand eight hundred (2,800) 
minuLes of inslruetion, exam proctoring, and exam j1;radjng assignments. 
Instruction sholl not exceed one hundred twenty (120) minutes pcr day and 
exam proctoring and exam grading shall noL exceed one hundred eighty 
(180) minutes per day during the exam period. The secondary summer 
school teacher day shall begin fifteen (15) minutes prior to the start of the 
first instruCLiunal period and end rlfteen (15) minutes after the final 
instructional period in accordance with §8.2 below. When teachers work 
beyond the maximum minutes they shall be compensated at thc summcr 
school hourly rate. 
8.1.4	 The stipend for each additional summer school scssion shall constitute an 
additional onc lbird (1/3) of the salary (33.33%) per the vW'ious steps noted 
in §8.1 above. 
8.1.5	 Six. hours and forty-five minutes (405 minutes), the full Special Education 
Summer School Day, shall constitute 140% of full salary per the various 
st~ps noted in ~8.1 above. The Special Education Summer School Day shall 
begin fifteen (15) minutes before the first instructional session and shall end 
thirty (30) minutes after the final instructiunal session. The Special 
Eduealion Summer Program is a thirty-day (30) progrmn. 
Appointments to the special Education Summer School shall be for a term 
specified in the Board of Education resolution for a given summer session 
and will not imply an expectation of empLo)TI1ent for a subsequent summer 
session. 
§8.2	 The secondJ:uy summer school teacher day shall begin fifteen (15) minutes prior to 
the start of the first instructional periDd and end fifteen (15) minutes after the final 
instructional period. This time before and after instruction shall be for teacher 
preparation and shall not otherwise be assigned by administration on a TOulim: 
basis. 
§8,3	 In selecting summer school teachErS for summcr session::>, Lhe DislriL:t agrees that 
it \',-ill give preference to then cUI1"ently employed Teachers who meet the 
Administrator's qualifications as to preparation and experience before hiring 
"oll1:side" teachers. 
§8.4	 To the extent that specific programs are scheduled hy rhat d;;)t.e, the Adminislration 
will endcamr t.o notify TeacntT::> by Jt..:ne 1 of each school year of the schedule, the 
number of Summer School Te<lchers to be employed, aIld the applicable rate of 
compensation, if the compen ....af;on r:>te has bcen agrced upon for Lhal particular 
summer, 
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§8,5	 A Summer School Teacher shall be entitled to one and one half (l-1/2) days sick 
leave for each lwcnly (20) Summer School teaching nays, plus one half (1/2) day 
for assignments beyond twenty (20) days, at his/her applicable ~ummer 
compensation rate. This special summer sick leave shall not be cumulative; no 
summer sick leavc shall bc allowen 10 accrue 10 a Teacher's credit. 
APPENDIX IX 
DEPARTMENT CHAIRPERSONS 
§9. I	 Definition 
A department chairperson shall be defUled as a teacher within a given ueparlmenl, 
or combination of departments (grades 9-12), who shall have added responsibilities 
fur the operation of thc particular suhject area department or departments. Persons 
appointed as Department Chairpersons shall fadilale the 
instruetional/operational needs of their department in a manner consistent with 
the requirements of the department f:lnu the anministration ann to the extent which 
time permits. 
§9.2	 Positions and Remuneration 
The follmving departments and department combinations will have a department 
chairperson: 
English (English and reading) 
Fine Arts (art and music) 
Foreign Language 
Guidance 
Mathematics 
Physical Education/Health 
Science 
Social Studies 
Special Education 
Technology, Information, Tcchnology Management Studies and Family and 
Consumer Science 
The District shall endeavor to supply chairpersuns with a common planning time 
in order to facilitate Instruction Leadership Team (ILT) meetings and provide 
m:eded time to attend to added responsibilities for the operation of the particular 
su~iect area department or departments. In addition, the chairpcrsons shall have 
no duty assigrunent and receive a stipend of $4,118 for the 2015-16, $4,252 for 
the 20 16~ 17, $4,390 for the 2017-2018 school years. 
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APPENDIX X 
NON-ELECTIVE EMPLOYER CONRIBUTIONS 
§1O.1 No Cash Option - No employee may receive cash in lieu of or as an 
alternative to ;my of the Employer's Nuu-dective Contdbution(s) described 
hereIn. 
§10.2 Contribution LimitatioDtI- In any applicable year, the maximum Employer 
Contribution shall not cause an employee's 403(b) account to exceed the 
applicable contribution limit under Section 415(c) of the Code, as adjusted 
for cost-of-living increases. For Employer Non-elecLive Contributions made 
pU:it-employment to fonner employees' 403(b) account, the Contribution 
Limit shall be based on the employee's compensation, as determined under 
Section 403(b) (3) of the Cude, imd in any event, no Employer Non-elective 
Contribu tioo shall be made on behalf of su ch former employee after the 
fourth taxable year following the taxable year in which that empluyee 
terminated employment. 
§1O.3 In the event that the calculation of the Employer Non·e1ective eontributiun 
referenced in any of the preceding paragraphs exceed the applieD.ble 
Contribution Limits, the excess amount shall be handled by the Employer 
as follows~ 
Ii)	 Po, all membm in the New Yo,k State Teache..' Retirement System 
("TRS~1 with a membership date before ,June 17, 19711, and for all 
mcmbl.:rs in the New York State Employees' Retirement System 
regardless of their membership date, the Employer shall first make 
an Employer Non-elective Contribution up Lu the Contribution Limit 
of the Internal Revenue Code and then pD.y any excess amount as 
compensation directly to the Employee, In no im.ranee shall thl.: 
Empluyee receive the excess amount as compensation unless and 
until the Contribution Limit of the Int""rnal U""VE!n.lJe Code are fully 
met through payment of the Employer's Non-eleclive Contribution; 
=d 
(ii)	 For all members in the New York State Teachers' Retirement System 
("TRS~) wlth a membership date in the TRS on or after June 17, 
1971, the Employer shall first make an Employer Non-elective 
Contribution up to the Contribution Limit of the Internal Revenue 
Code. To the I.:xLcnt that the Non-elective Employer Contribution 
exceed the Contribution Limit, such excess shall be reallocated to 
the Employee the followlng year as a Nun-elective Employer 
Contributiun (whieh Contribution shall not exceed the maximum 
amount permitted under the Code), :.md.in Janua!}' of the followlng 
year fOl up to four (4) years after the }~ar of the Employee's 
employment severance, until such time as the Non-elective Employer 
contribution is fully deposited into the Employee's 40::l(b) aec[)unl. 
In no case shall the Non-deGlivt: Empluyer Contdbution exceed the 
Contribution Lim.it of the In,ernal Revenue Code. 
IExplaoation for TRS Categor1ti: Under EriueGri(l" LG'" J~Ol (11)(11.), the ealc,-,bl;·~n "I' II. TRS Tier t member's la,1 Jive )'e,m fil1lll "vem~e 
salary (opon which II. member'& lilt-lim~ p~D~i~D is, in pari, ca!cllialed) indudes an)' non-Ndmary iDeo"", (,ueh as lermilllliion pay) wh,~h" 
received a.'I compen3a1icm prior Ie> Dtcernher J I" of the )"~.,. ofrctircmcm. Tllus.. such II. member w""ld b~neEI [rom re~eLvmg, us WDlp~n'"I."n, 
in their final year of employmenl thai pcrti"n oflhe Ne>n-ckclivc employer conLrlbu!lOIl, \."h",],,, 10 "",ee" "flhe rmXl1nUJD CGnl"\1<,I,'''' 1.",,,1; 
"flRC §4tS. 
The final averilge sabry ofNM-Ticr t membc'~ Oflhc TRS may Il';'[ iIlcl:.Lde a'1)' form oCl'e[1;:Il'I"n~r. I';,~. 11,r,d\'I~, :h~ E"'l'k,yer', I'[}S!­
n:lj",meD1 payment into ll1e employe'c'! 4Q3(b\ a,:c"un[ oflhal portl<JTl "f lb~ N"n-d""'(l,'~ ""']",»)t, Conlo ihuli.-"" which ;., in ~xce"~ oCthe 
maximum l'C'nlril:>ulion Limlls or IKe ~4 \ S, t~ m"r~ o'h'unt"g~l1tl, I" lh~ Nl)n-TL~r I TRS Im:,,-,h~r 
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§lOA 403{b) Accounts - Employer contribution~ ~hall be deposited inLo Lhe 
403(b) account ~f'lected by The employee to receive Employer contribution~, 
provided such account will accept Employer Non-deetive Contributions. If 
the emplo:yee does not designate a <103(b) account to receive Employcr's 
eonlribulion!';, nr if the account designated will not accept Employer's Non­
elective Contributions for any reasUD, then the Employer shall inform by 
certified mail of his/her contribution status. 
§to.5 Tier 1 Adjustments - Ticr I mcmber~ with membership dates prior to June 
17, 1971, Employer Non-elective Contribution hereunder will be reported as 
non-regular compensation to the New York State Teachers' Retirement 
System. 
§10.6 Tbis Appendix shall be subject to IRS regulations and rulings. Should any 
portion be declared contrary tu law, then ~ul"":h portion shall not be deemed 
valid and SUbsisting, but all other portions ~hall continue in full force and 
eIfcct. A:i to those portions declared contrary to law, the Association and 
Employer shall promptly meet and alter those portions in order to provide 
the same or similar benefit(s) which confom~, as closest as possible, to the 
original intcnt of the parties. 
§10.7 The Employer is responsible for providing accurate information to the 403(b) 
Provider. This information includes both Elective and Employer Non­
Elective Contributions and the amount of the participant's [ndudible 
Compensation. To the extent inaccurate information is transmitted by Lhe 
Employer to the 403(b) Provider, any issues that arise from the inaccurate 
information shall be the responsibility of the Employer. 
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EXHIBIT A
 
JOINT CODE OF ETHICS
 
The New York Slate School Boards Association and the New York State Teachers 
Association have jointly issued the following statements as COIrnncn b<.JieC:>. 
1.	 The leaeher and the school board recognize that while the teacher participates in 
the formulation of school policy under the Ir:>loership of the school administrator, 
it is the duty of the administrator to recommend W1d the prerogative of the board 
to determine final policy. 
2.	 The teacher is ohligated to adhere to the :>ehool board policy; the school board is 
ohligated to establish policy that is consistent with federal and state laws and 
regulations and to adhere to such policy. 
J.	 The teacher and the school board transact all official bUl'1;iness through proper 
ehannels and hold inviolate and confidential information. 
4.	 The teaeher and the school board recognize their obligation to develop growing 
appreciation and understanding of the principles of democracy; l.hcy rdrain from 
using the school tn promote perscnal views on religion, race or partisan politics. 
5.	 The teacher and the school board agree that due notice in fair time be given in all 
cases of appointment, rcsignatiou or tennination of service. 
6.	 The teacher and the school board avoid disparagement of felluw workers Iilnd 
predecessors. 
7.	 The teacher and the school board. a.Te impartial in all relationships with the pupils. 
8.	 Thc tcacher and the school board encourage able and promising students to enter 
the teaching profession. 
g.	 The teacher receives from the administrator candid appraisal of his work, and help 
with his problems; the school board requires such super-;i~r'y assistance. 
10.	 The teacher actively participates in the work of local, state and national professional 
educational associations; the school board actively panicipates in the work of 
to\vnship, county, district, slale, and national sehool boards associations. 
11.	 The teacher uses ethical procedures in "ecuring positions and in maintaining salary 
schedules; the school board uses ethical procedures in filling positions and in 
maintaining salar:y schedules. 
12.	 The teacher acccpts nu compens&tion from firms cOIrnnercially interested in the 
school; no member of the school board accepts such compensation. 
13.	 The teacher assumes responsibility for the welfare of the pupil and shows 
sympathetic undersbnding of pupil problems; the school bOflrd provides cunditions 
under which thJS r.an be accomplishcd. 
14.	 The teacher endeavors to maintain good mentill ilnd phy~ical hcallh and Lo 
maintain a wholesome attitude tuw-ard the pupil; the school board provides 
h('althful teachiug environment. 
15.	 The teacher devdops through continued study, travel, participation in professional. 
and community life Wid through wholesome human relationships; thp. school huard 
stimulates and encourages professional growth uf thl: Ll:ac:her. 
16.	 The teacher is proud ofhisjher profes~ion; the school board is proud oJit:i Ll:<.Ld:ers. 
EXHIBIT B
 
WORK YEAR
 
§ I Teachers, School Nurses and Therapists 
1.1	 The Teacher work year, not to exceed onc hundred eighty-five (18S) work 
days, shall begin the Tuesday following Labor Day and continue minimally 
through the last student day in June, except for the normal holiday and 
vacation periods identified below. The fIrst two (2) days after Labor Day 
shall not be student days, and one (1) afthe two (2) days shall be designated 
an uninterrupted professional preparation day intended to allow Teachers 
to prepare for the sehool year. TIlere shall be an additional holiday to be 
taken as part of the Memorial Day holiday weekend provided that Teachers 
will work the required number of state-mandated student days. 
Labor Day	 Columbus Day 
Veterans' Day	 Thanksgiving Recess 
Christma$ Recess	 New Years' Day 
Dr. Martin Luther King, Jr. Dl'Iy Winter Recess 
Good Friday	 Spring Recess 
Memorial Day 
§2	 Nunes and Therapists 
2.1	 The Nurses and Therapists work year, not to exceed one hundred eighty-five 
(18S) work days, shall begin the Tuesday following Labor Day and continue 
minimally through the last student day in June, except fur LJle nonnal 
holiday and vacation periods identified below. There shall be an additional 
holiday to he taken as part of the Memorial Day holiday weekend provided 
that Teachel"S will work thc required number of state-mandated student 
days. 
Labor Day	 Columbus Day 
Veterans' Day	 Thanksgiving Recess 
Christmas Recess	 New Years' Day 
Dr. Martin Luther King, Jr. Day Winter Recess 
Good Friday	 Spring Recess 
Memorial Day 
2.2	 Nurses will be permitted to work and be paid their per diem rate for three 
(3) summer days. 
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EXHIBIT C 
LIVERPOOL CENTRAL SCHOOL DISTRICT 
ATTENDANCE TRANSMITTAL FORM 
Name: 
P D t fR eques : t051·fIon: aeo 
Oate(s) of 
Absence 
No. of Days 
Renuested 
Sick Days 
§ - Sick Day 
FS - Family Sick (10 days max. per year may be used by bargaining groups 
represented by UlFA, lAA and LAMM only.) 
SP - Sick/Personal (Bargaining groups represented by Unite-HERE [cafeLeria 
only.) 
ersonal avs 
f· Personal Day 
Check Applicable Box 
o Emergency Obligation (Examples: Birth/adoption in immediate 
family; death/serious illness in immediate femily or close friend.) 
o Legal Business (Examoles: Sale/purchase of a residence; litigation.) 
o Parental/Personal Responsibility (Examples: Transportation of child 
to/from college, graduation, medical/dental appointment for employee 
or member of family, moving of household.) 
o Religious holiday (As listed on Commissioner of Education list.) 
o Household emergency 
o Marriage in immediate family (Max. 1 day 10 be used for 
employee's own marriage.) 
o Emergencies (Deemed legitimate/ necessary by the Superintendent.) 
NR ~No Reason Need Be Given (Max. 1 day per fiscal year-available 
to mouos reoresented b ULFA and LAA onlv) 
Floating Holiday (LM and SEIU may only use these days when school is 
not in session) 
F ~ Floating Holiday(lf applicable)) 
Vacation 
V - Vacation Day (If applicable) 
Professional 
fB.. Professional Attendance (Conference, workshop. in-service,contractual, 
racruitment, field trip, visitation, etc.) (Max. 10 days/fiscal yr) 
Jury Duty 
JD • Jury Duty 
eir 
Leave Without Pay 
WO· Leave Without Pay (All employees requesting time off Without pay must 
~ fill out a leave of absence without pay form, have it approved by th 
immediate supervisor, and then have it senno the Director of Human 
Resources for approval.) 
Signature of Employee: Date: 
Supervisor's Signature: _ Date: _ 
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EXHIBIT 0 
LIVERPOOL CENTRAL SCHOOL DISTRICT
 
GRIEVANCE FORM
 
Employee's Name: Date: _
 
Building: ______________ Position:
 
Nature of Grievance: _
 
Settlement Desired: 
Signed: ----;===­ Signed: -=====__ 
Employee For the Association 
District Reply: ~ _ 
Date:	 Signed: 
Fill oul in quadruplicate, distribute lo,	 1 Immediate Supervisor 3. Grievance Committee 
.2. Building represenlative, If any 4. Employee 
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Exhibit E
 
Liverpool Central School Uistrict
 
Formal Teacher Observation Form
 
The observation form will be placed in the District supervCl'ion :ly:'J1t:m pu:nmnel Jilt:. 
Teacher: _ SUbject arealTeaching assignment: _ 
Building: _ TimeIBlock: _ 
Teacher Tenure Date (for non-tenured teachers): _ 
Evaluator: _ 
Date of Pre-obscrvation Conference: _ 
Date of Observation: 
Date of Post-observation Conference: _
 
Evidence must be collected on each component. Not ellery element must be obsen'ed.
 
Teacher Role: Evaluator Role: Estimated Time: 
Teach lesson Evaluator 20-60 minutes 
Collect student work Evidence collector of 
as samoles for evidence Domains 2 and 3 
Domain 1: Planning and Preparation 
DOMAIN 1: PLANNING & PREPARATlON 
1a. Demomdrating • Knowledge of Content and the Structure 
Knowledge of Content of the Discipline 
and Pedagogy • Knowledge of Prerequisite Relationships 
• Knowledge of Content-Related 
Pedagogy 
lb. Demonstrating • Knowledge of Child and Adolescent 
Knowledge of Development 
Students • Knowledge of the Learning Pl'Ocess 
• Knowledge of Students' Skills, 
Knowledge, and Language Proficiency 
• Knowledge of Students' lnteresls and 
Cultural Heritage 
• Knowledge of Students' Special Needs 
1c. Selecting • Value, Sequence, and Alignment 
Instntctional 
• Clarity 
Outcomes 
• Balance 
• Suitability for Diverse Learners 
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- -- -------- --- - - ---- - ------
ld. DemonstraHng 
Knowledlo':e of 
Resources 
1•. Designing 
Coherent Instruction 
If. Designing Sludent 
Assessment 
-------- --.------ --
• Resources for Classroom Use 
• ResolUTes to Extend Content Knowledge 
and Pedagogy 
• Resources for Students 
• Learning activities 
• Instructional materials and resources 
• Instructional groups 
• Lesson and unit structure 
• Congruence with Instructional Outcomes 
• Criteria and Standards 
• Design (JfPormative Assessmenls 
Domain 2: Classroom Environment 
-DOMAIN 2: THE CLASSROOM ENVIRONMENT 
2a. Creating an 
Environment of 
Res cct and Ra ort 
2b. Establishing a 
Culture for Learning 
• Teacher Interaction with Students 
• Student Interactions with one another 
• Importance of the Content 
• Expectations for Learning and 
Achievement 
• Student Pride in Work 
2e. Managing 
Classroom 
Procedures 
• Management of Instructional Groups 
• Management of Transitions 
• Management of Materials and Supplies 
• Perfonnance of Non-hlstructional Duties 
• Supervision of Volunteers and 
Paraprofessionals 
2d. Managing 
Student Behavior 
• Expectations 
• Monitoring of Student Behavior 
• Response to Student Misbehavior 
le. Organizing 
Physical Space 
• Safety and Accessibility 
• Arrangement of Fumiture and Use of 
Physical Resources 
ULFA Teachero; 20 15-1 B 
" 
Domain 3: InstrucHon 
DOMAIN 3: INSTRUCTION 
3a. Communicating 
with Students 
• Expcctll.tiom [or Learning 
• Directions and Procedures 
• Explanations ofContent 
• Use of Orat and Written Language 
3b. Using 
Questioning & 
DIscnssion 
Techniques 
• Quality of Questions 
• Discussion Techniques 
• Student Participation 
3c. Engaging 
Students in Learning 
• Activities and Assignments 
• Grouping ofStudent.s 
• Instructional Materials and Resources 
• Structure and Pacing 
3d. Using Assessment 
In Instrucdon 
• Assessment Criteria 
• Monitoring of Student Learning 
• Feedback to Students 
• Student Self-Assessment and Monitoring 
o[Progrcsg 
3e. Demonstrating 
Flexibility & 
Responsiveness 
~----~---------+------~ 
• Lesson Adjustment 
• Response to Students 
• Persistence 
Additional Comments: (should include strong points of the lesson, rccomrncllllaLions [or 
improvement, areas for immediate focus, and next steps) 
Evaluator's Initials:
 
Tcachcr's Initials:
 
Executive Director's Initials:
 
Human Resources Initials:
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Datc: ____ 
Date: ____ 
Date: ____ 
Date: ____ 
Exhibit F
 
Liverpool Central School District
 
Snpervisory Report
 
The supervisory report will be placed in the District personnel file.
 
Teacher Name:	 _ 
The Jupcrvisory should indude comments from tcacher obseryatioDS according to the 
rubric domains as identified in Exhibit E, in addition to the domain of Professional 
Responsibilities as Doted below: 
I.	 Planning and Preparation 
2.	 Classroom Environment 
3.	 Instruction 
4.	 ProfC5sional Responsibilities
 
Reflecting OD Teaching
 
Maintaining Accurate Records
 
Cornmwueating willi FamiLies
 
Contributing to the School and District
 
Growing and Developing Professionally
 
Showing Professionalism
 
Administrator's Initials: Date: _ 
Teacher's Initials: D<lte; 
Executive Director's Initials: Datc: _ 
Human Re~ources Initials: Date: _ 
Statements contained in this report shall point out strengths and weaknesses, if 
any, and if necessary, offer suggestions for improvement. 
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EXHIBIT G 
LIVERPOOL CENTRAL SCHOOL DISTRICT
 
Self-Directed Professional Plan
 
(To Be Completed by Teacher)
 
Teacher: Building:
 
Teaching Assignment: Date: _
 
EVL.lluating Supervisor: _
 
Submission and Approval of Plan (by October 15) 
Date 
T~acher's 
Initiah 
Supervisor's 
!!J.it!als 
Mid·Plan Conference with Supervisor 
Summary and Reflection of Plan (by May 1) 
Concluding Meeting (by June 1) 
Subject of Professional Development Plan: 
Go.l(s): 
Action Plan (Implementation Plan - Indicate if plan will be completed in collaboration with 
olher staff) 
Intended Completed 
Identify personal, department, grade level, school, or district goal(s) plan addresses: 
Expected Completion Date: 
CLFA Tew.;hers 2015-1& 
EXHIBITG 
(Page 2) 
Anticipated Outcomes: 
Summary of Professional Development Plan (to be completed by Teacher at 
conclusion of plan and submit to Supervisor no later than May 1). 
Summary of actions taken to complete plan: 
Reflection of project/plan: Staff member's thoughts about how this Professional 
Development Plan increased teacher's effectiveness and/or student's success: 
Executive Director Elementary Education/Secondary Education Initials: Date: 
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EXHIBIT H 
LIVERPOOL CENTRAL SCHOOL DISTRICT 
Staff Development Plan 
Submission no later than October 1. 
Teacher: _~_~__~ _
 
Subject arearreaching assignment: _
 
Building: _
 
Date:
 
Teacher Tenure Date (for non-tenured teachers): _ 
Observer/Administrator: _ 
Supervisor's Approval: Date: 
Please indicate workshop title and dates of three required sessions. 
Workshop Title: _ 
Dates of Three Sessions: 
I. 
2. 
3. 
Reflection of plan: Staff member's thoughts about how this Staff Development Plan 
inereased teacher's effectiveness and/or student's suceess (to be completed after 
attending the workshop): 
Return completed and initialed form lo Supervisor by May 1. 
ExecntiYe Director Elementary Education/Secondary Education Initials: __ Date: 
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EXHIBIT I 
LIVERPOOL CENTRAL SCHOOL DISTRICT
 
Mentor Program Form
 
(To Be Completed by Teacher)
 
Te:H:her: __~ _ Building: 
Teaching Assignment: _ Date: _ 
Years of Teaching Experience: Evaluating Supervisor: _ 
T4.:acher's and Supervisor's Initials 
Date Initials Initials 
Submission of Form (by June I) 
Approval of Form (by JUDe 10) 
Reflection of Experience (by June 1 of 
Mentorship Year) 
I undcrst:md that 1 agree to serve a Mentor during the School Year. if 
I am not matched with a Mentee during this school year, I agree tv serve as a resource 
for Mentccs within my building/department by sharing or demonstrating moLlels of 
best practice. 
Signature Date
 
Reflection of Experience: Staff member's thoughts about the Meutorship experience.
 
Executive Director of Elementary ELlucation/SeeoDllary Education Initials: _ Date: __ 
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EXHIBIT J
 
LIVERPOOL CENTRAL SCHOOL DISTRlCT
 
PERFORMANCE APPRAISAL
 
NON·INSTRUCTIONAL
 
Name' _ Date: 
Position Title: _ Type of Rcvicw: Armual Re~Revicw 
Attendance record during the review period: Tardy (Ii nflimcs) _ Leave of absence (w/o pay)_ 
Personal Days Sick Days __ 
Rating Key: P~Poor F = Fair ~ = Satisfactory G=Good E = Excellent 
FACTORS FOR REVIEW P F S G E SUPPORTlNG COMMF.NTS 
Skill and Knowledge 
---
Extenl oftheorcticallmowlcdgc, practical know how, aod 
demonstrated skill as related Co job requirements. 
Productivity 
Qnantity of acceptable work produced. 
Quality of acceptable work produced. 
-
Dependability 
Observance to rules, absence of time-wasting activities, 
attendance record, ability to follow directions, SUCCCS5 in 
meeting deadlines, and required supervision. 
Initiative and Work EfIort 
Involvement and resourcefhlness in seeking and 
accomplishing nece~ary work, skillIn overcoming mlltenlll 
and equipment defects, and perfonns additional dUlies. 
Judgment 
Reasoning and thOUght exercised in carrying out work 
a~jgnmellt.s, abitilY to interpret directions, effeclivc 
orgMiz;\tion of work, sdf-control, action in emergencies. 
---­
Responsibility 
Care exercised in the lise of materials, tools and equipment; 
wilHng Lo assume or accept rc~poo:.ibiliLy. 
Cooperation 
Works etfecrively with others, accepts assigl11nenLS, and 
lends a hand_ 
r--s;-iety and Housekeeping 
Practice of safe work habits. 
---­ ---­
Overall Review (clrdt'): P F S G E Re-Review Date 
Per f')f:n F"I pi 
Reryped 9/7/94 
EXHIBIT J 
(Page 2) 
A. Strengths: 
B. Weaknesses: 
C. Areas improved since last appmisal: 
D. Areas of improvement the appraise will be concentrating on prior [0 the next evaluation period: 
Appruisal Period: From: _ To: 
Employee Signature: Date: _ 
App/ai.<ml by: Dale: _ 
Appraisal Reviey.' by: _ Date: _ 
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EXHIBITK 
NOTICE OF ELECTION TO RETIRE 
TO:	 The Board of Education 
Liverpool Central School District 
You are hereby notified in accordance with the District Retirement 
Plan as described in the current Collective Bargaining Agreement 
between the Liverpool Central School District and the United 
Liverpool Faculty Association that the undersigned hereby irrevocably 
elects to terminate employment with the DiMrict effective _ 
_______ ("Effective Date"). 
The undersigned hereby certifies: 
L	 That he/she is, as of the Effective Date, eligible for full retire­
ment benefits under the New York State Teachers' Retirement 
System; and 
2.	 That as of said Effective Date his/her age 18, _ 
DATE: 
Signature 
ACCEPTED 
BOARD OF EDUCATION 
BY: 
DATE: 
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Exhibit L 
Reflective Rubrics 
Exhibit L primed under separate cover (hard copy available upon request from the Human
 
Resources Department).
 
The District will provide Association members unlimited electronic access to the agreed upon
 
reflective rubrics.
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ExhibitM 
Liverpool Central School District
 
Lesson Plan for Formal Teacher Observation
 
The teacher will complefe the lesson plan prior to the pre-observation conference. 
The lesson plan will not he placed in the Distrid personnel ,file. 
Teacher: _
 
BUilding: _
 
Subject arearrea4:hiog assignment: _
 
Observation datefblockltime: _
 
Pre-observation conference meeting time: _
 
Evaluator:
 
Curriculum St9Ddllrd(s): 
Conunon Core Learning Standard 
Ell! 
Student/Class Prome:
 
Identiry Hny accommodations in instruction to
 
meet student learning needs.
 
Identify how students will be grouped.
 
Lcxrning Outcomes:
 
Student Learning Objective(s)
 
A~Sfll~menh: 
Identify the formative and/or summative
 
assessments used to determine student
 
progress towards achieving the learning
 
oULeomes.
 
Cognitive Engagement:
 
Include Activation of Backgrowld
 
Infcmnatinn, S<::qucncc of AClivitic~, Teaching
 
Strategies and Practices, and Reflection
 
Differenli.lltionfModificxlio ns;
 
hlcnlify ways in which you In<lY <ldjust the
 
lesson if formative assessments warrant
 
modification.
 
Classroom Environment:
 
Describe how you prepared the classroom for
 
illStruction and learnillg.
 
Resources:
 
Teaching Materials/Resources
 
~~-~------~ 
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Exhibit N
 
Liverpool Central School District
 
Pre-Observation Conference Guide for :Formal Observations
 
It is not the intent of this form to be compJd~d in writing by teachers prior to the observation.
 
The foUowing question~ may be us.ed as a guIde during the con,,"ersslion.
 
The pre-observation conference sels the stage for the classroom ohservation. The purpose of the 
conference is for the teacher and administrator to engage in a meaningful conversation that highlights 
specific aspects of the lesson, program or class environment tlllll the teacher would like the 
administrator to observe. Roth evaluator and teacher should review the following questions prior to 
the pre-conference. For the le~cher, the ''preview'' will allow time to prepare [or the lesson plan and 
other artifact~. For the evaluator, the questions may help frame thc range of evidence to collect 
through the review oflhe lesson plan, artlfacts of teacher practice, and in conversation with the teacher. 
Rubric Domains 10 be referred to for the pre-observation:
 
Domain 1: Planning aud Preparation
 
Domain 2: Classroom Enyironment
 
Domain 3: lnstruetion
 
•	 Identify the curriculum standards to he tnught and how lhey connect to other 
standard:<i within or outside of the discipline. 
•	 How has student achievement data informed your instruction, and how does this 
lesson specifically address the needs identified from <I review of the data? 
•	 \1I11at do you want students to learn as a result of this les.son? 
•	 How have you prepared the classroom environment for the instruction and 
learning? 
•	 How will you know if students are learning lhc expedcd outcome? 
•	 How do you plan to cOgnltively engage students in the content? What will you 
do? What will the students do? 
•	 How will differentiatiun be lIsed to meet student needs? 
•	 What are some of the challenges lhat you expect in this lesson, and how will you 
address them? 
•	 What assessments will be used? 
•	 How wjlJ you use the results of assessment to adjust instruction? 
•	 On what areas would you like specific feedback? 
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Exhibit 0
 
Liverpool Central School District
 
Post-Observation Conference- Guide
 
Il is nollbc in(eDt that this form b~ completed in writing by teachers prior to the
 
Post~obsen'Btion meeting.
 
Tbe fOUowing questions may he used as a guide during the coU'\'enBtion.
 
The post~observation contcrence review." the classroom observation. The purpose uf the conference 
is for the teacher and administrator to engage in a meaningful conversation lhat highlights specific 
aspects of the lesson, program or cla<;s environment that was observed for (he formal evaluation. 
Both evaluator and tcacher should review the following questions prior to the post~conference. For 
the teacher, the 'review' will allow time to collect evidence and other artifacts. For the evaluator, 
lhe questions may help frame the range of evidence and artifacts of teacher practil:e collecled during 
the pre-obser...'itlion conference and observation, and in conversation with the teacher. 
Rubric Domains to be refecced to for the post-observation: 
Domain 1: Planning and Preparation 
Domain 2: Classroom Environment 
Domain 3: Instrudion 
•	 As you reflect on lhe lesson, were the students cognitively engaged in lhe work? How d(] y(]U know? 
•	 How did you ensure that all students, including students who are culturally and linguistically 
diversc, lutvc special needs, have low SES, or are ELL, are identified in lower achievemenl 
groups, or are exceptional, were engaged in the lesson? 
•	 Did the students learn what you expected them to learn? How do you know'! If you do not know 
at this point, when will you know, and what will be evidenee {lftheir leaming? 
•	 H(]w did thc instructional iitrategies you chose support student learning? How do you know? 
•	 What have you done to promote a culture for learning in your classroom? 
•	 Did you alter your lesson pion or fldjust your outcomes as you taught the lesson? If so, how, and 
for whar reason? 
•	 If you taught this lesson again /0 lhc :,lame group of students, would you do anything differently? 
•	 Arc there other thoughts or evidence related to the lesson that you would like to share? 
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Exhibit P
 
Liverpool Centrol School District
 
Annual Professional Performance RC\iew (APPR) Cycle
 
This is the APPR cycle for the non·tenured and tenured teachers in the Distriet. The formal 
and walkthrough obsenr3tions will comprise up to sixty (60) poinh of the final APPR score for 
the teacher. The Danielson 2007 Rubric will be used for the evaluation system. 
The final points for APPR wiD Dot be compiled until the end of the school year. The teacher 
and principal can add evidence to the supervision system throughout the school year. 
This cyete ensures that collaborative work between the teacher and principal will occur. The 
conversation about effective teaching is an ongoing process leading to the overall goal of being 
an effective teacher. 
Professional Growth Supervision for Non-tenured Teachers 
Ob~er\llliion three (3) limes each year (for the first three (3) years)
 
For non-tenured teachers on a two-year (2) tcnurc track, thc cyclc would include Yellr 2 llnd YCIlr 3.
 
Board ofEducation will review tenure I>lutu.\' twice annuall". 
~:.""'.•.-, 
, A ...../{:,~: 
date tW6iofA .. 
':" ." "1' 
Due date ~~4130 
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Profe!i!iional Growth Supcrl1ision for Tenured Teachers 
Two (2) observations completed annuaUy, one (1) formal observation and one (1) walkthrough.
 
The first observation due date is 1115, the second observation due date is 4/15.
 
New York State Teacher Improvement Plan (TIP) for Teachers 
One (1) year cycle,ln addition to APPR cycle noted above 
Assignment ofaNYSED TIP based on NYSED APPR summative rating 
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Liverpool Central School District Teacher Improvement Plan (TIP) for Teachers 
Early Warning System - Assignment ofa LCSD TIP bu.seJ on areas ofimmediatefocus to prel'ent Nf:wm TIP 
One (1) year cycle, in addition to APPR cycle noted above 
Definitions: 
Non-tenured and Tenured Formal Observation Includes pre-Observation conference· Domain I. 
observation· Domains 2b, 2c and 3, and post-observation conference - on all DomalD5 obierved. AU 
observations will include an observation with tagging of evidence from the rubric, and a pod­
conference convenation revlewin2 tbe evidenee. A formal observation report is not necenarily written, 
hut could be downloaded from OASYS. 
A Tagged Obse,..,.ation is one th:dt requires a conference using tbe observalion software system to link 
observed evidenee to rubric elements. 
Walkthruugb Observation Is a 'mapshot' of teaching lind learning, and addrenes DOlllains 2 and]. 
Pre-Observation addresses Domxin I. 
FOI"Plal Observxtion addresses Domains I - 3. 
Reflective Rubric Conference addresses Dumains 1,2,3, and 4. 
Teacher Improvement Plan (TIP) xddrenes any weaknenes or nccd for growth noted in Domains 1 --- 4.
 
A NYSED TIP is xssigncd based on the 100 point (60/20/20) xssessment ranking system.
 
A LCSD TIP is assigned based on a perception of neceSSliory growth in any of the Domains 1 - 4.
 
Ifx texcher is anigned to a NYSED TIP, then lb1l1 plan will override the LCSD TIP.
 
Focus areas on a TIP are those identified as areas of weakness that require immedixte attention.
 
Rejlectil'e Rabric and Tenure Conferettce will be held at the end of the school }'ear before June 30. Al
 
that time, artifacts/evidence collected o\'er the course of the year will be reviewed in a collxhontive
 
confl'.rence to include discussion of Dom)lins I - 3 in a review of the observations, and a particular
 
review of evidcnce for Domliln 4, Professional Responsibilities.
 
The DisLricl will utilize a te.chnol~cal system to eollect :4I"tifacts/e\'idl'ncl', and use as a discussiou
 
point during the conferences. All teachers will have access to their documcnts in the sYNtem
 
throughout the school Jear.
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